HUMAN RIGHTS AND DEVELOPMENT FOUNDATION (HRDF):
MIGRANT JUSTICE PROGRAM

yatFINeANBUYNETULAZNITAAIUY (UaN.):
‘[mqm?qEﬁﬁmﬁmmmu‘ﬁmmﬁ

Human Rights and Development Foundation
gaﬂsuﬂaansuquauuna:mslﬂmuw (vaw.) A
- 4




HUMAN RIGHTS AND DEVELOPMENT FOUNDATION (HRDF):
MIGRANT JUSTICE PROGRAM
gaﬁﬁlﬁaénéuquauuua:msvicum (vaw.):
TnsomsqasssuwTiausvmuﬁ'\umﬁ

A complete report on possible models
of how migrant workers can exercise
their right to form a labour union
and to become a member of
a labour union’s board of directors

S1gvIUAUUANYS 5oL:
nudNNsIEansiunisvadvaknIwWIISOYLIU
la:n1s1I3NdunssuNISaKNIWISLYV U
YovIISLLIUIIWBIa



Human Rights and Development Foundation (HRDF): Migrant Justice Programme

A complete report on possible models of how migrant workers can exercise their right to form

a labour union and to become a member of a labour union’s board of directors

First Edition Copyright @2017

Human Rights and Development Foundation (HRDF)
109, Soi Sitthichon, Suthisarnwinichai Rd
Samsennok, Huaykwang, Bangkok 10310 Thailand
Tel: +66 2 277 6882, Fax: +66 2 275 4261

Written by: Junjira Junpaew and Koomklao Songsomboon

Editorial Team: 1. Chonticha Tangworamongkon

2. Phattranit Yaodam

Pictures by: HRDF
Publish: Human Rights and Development Foundation (HRDF)
Cover design & Layout: www.facebook.com/BanTaiSoiDesign

Printed in Thailand: P.Press.Co.Ltd.

HRDF wish to acknowledge lawyers, paralegals, and HRDF staffs in Chiangmai Province,

Human Rights and
yansioansuysesuna:msdmin waw) | problems and call for justice with bravery.

Maesod District, Tak Province and Mahachai Sub-District, Samut Sakhon Province and those
who help complete this report, especially the affected people who echo the facts of the




S1gVIUAVUAUYS Sov:
nuaNINSIEanslunisdadLaKNIWISLYIU
la:n1sINIdunssSUNNISaKNIWIISOVU
YovIISVVIUTIUBIA






aisugy

UNasuUWuUSKIS
unin o UNU KaNNSIIAIKaOWa

uni© aws:é’wﬁfgna:mouwsunjua\)aqéfyfmawﬁ GV
IAgIESNWIUNISAUIALIIANISSUSOVANSIUNISSIUEAD
||a:auengfmaJUﬁ @G I1G29aNSUNISSIUAIA:NISSIUINSIICDSOD

uni e anunsod Uryrkiiiazauassalunisldansiasiasniwnissounau
J0ALAKNIWISLVIUIA:MSIDSDICDSOVUDVIISVLIUTIATUUSINATNE

uni ¢ 1@SNWIUNISaUIAL aNSNISSOUNGUIAALOVANISIIANISIDSDICDSOY
UOVISLLIUTIUBIAUOVEVUSINAIUSsUIRBUAUUSINATNG

Unfl & 31AS1KNISIUSYUIRgUNISSUSaVIaSNMWIUNSALIAL
ANSN1SSOUNGUIAAVOVANISIIA:NSIDSDICHDSDVUDY
ISVLIUTIUBIACIUIIASTIUNSOVIUS:KITVUSINA
la=NNKIILATVUSIINA

uni b unasuia:Jalaualius

11

22

25

33






unasudikSUWUSKIS

avBussnuduaviuyveruiiuneseussmarilanlimudduazvusnifuussiulunisiaty
man1sdnegiiiesy Ysswalnedsldenaauvdnnssuadendnld uazansuiusliviudenatniiindy
Tnsanzasansiiieadedugusdunalnmsduasonainmlunssiui Sudufesuunssuiuimisiy
BIAAIINS Lﬁam'%auw%’aaﬂumﬂﬁé’mmﬂ’uaué’zgfmaﬁ’uﬁ <o Uar &= 9819UaNINYRNSUARIUNITA)
LLazLLﬁ’l&Ui’JfgmﬁLﬁmsﬁuuuﬁugmm'3Lm'iw§%1/l%uwsmu

JefimnududuegredeiasdesSuduinnnuuiumsusanuiumfionnid b dwu fe nszuauns
WamsAnLAnLAENTEUILMSTAUININSUFTR TudnvesmsiauinisauAnnisiuanuufnid
ussnutmnAduisanuiisidnansiaumanuiuuyed wiouflazsuilefuussnulneuaznedisiamn
gnanssumelutszmalinty waeiisnmaudlalymidatulussuumstsnulasmsnderuiumaussny
AINNYTLEY

ludiuvenseuiumsudia mendensiidneidu arsiin1suilvUSuusaunsnIsnangunevse
szilau ToUeAU1eg 1nslanienss TR ARIIIUFURUS WA bees ﬁﬁmumé’mmammﬁﬁmﬁgﬂ
ANNINLINU %qsﬁ’mLs’J’qﬁuawé’@fmaﬁuﬁ <o g9ty Wedalonaliussnudiufanunsaldans
Tumsdassanamussnuuaziiainmlunismussoseseshadussa

wonanil anunsainarsduiiefensosrnudussavesussnuinuridetulusseze feamg

gnuuRegdlidusssulunisdiesnu naensunisdnseudnssne 9nn1sinsnu Baduaaiunisalnsguna

Y
= o =

WamuqﬁqLLawi"lLﬁumﬂﬁé’mmﬁumﬁm@mﬁuﬁ <o way ool Wiedestulgmeanudauwdsuazdam
naiadeulmegdlsfiamsfiandunadedoussnuiidnnesusndunaidoronisisnuisszuy Sudes
wannslinsutuneunmsuiRigndesmungmineg

et T iu uaziauTud fidalemaliussmudumaunsadasammmusseld fliusnginseny
somnuiunwessEmamSonusuaaassgRiaaulioamunslfuazideveusietile

SyualnedsdianusududeseenliinmsiFensesdvifnanidigssuungune WelmAnnalnnsisendos
waznsUftRnuduneufigniesmunganefinauauld

defimstydfngrunefmualiiiadanamussnudonduiiidymilvewindy Sudavhliiunon
nsBusuednsiannmussnuresssnuiurignuasTrfuds wianamussnuiug agddnusany
tundiduensfineeiiruuszasdausanuiuriveudunssumsannmiliaansansevild Wesan
TnronsyIUYQRLIINUTINUS N.A. bees havwinssunsanamazaousludovsruannmildaunse
nsphlaguiu insgasilinguszasadadeng g

ey mnfinsannalamasdndudielfiianissusesdnslaenszuiunsyfsssuviensyuiunis
e fAnviiuin mndanamussnuiidesnsudladededulinssunsannmlsideadusidynalne
fannsndudvovnnzifouasuulasietsduls mnuevnzdeulioygyn Jeenssalid wazihadlug
NNTNITUIVDIANG MIENNATINTETIVUT AL TINUFITUS 1.0, bdo 11151 B TATFETTUYLAENYYINY

S1WVIURUUALYSAT 52V: 1ILUDMVANSIBANSIUNISIAALAKNTWISVOIU [ ]
lla:SINIIUASSUNISAKAWIISVVIU YOVIISVVIUTUBNA



(%
£ U

semnelsemanfgteaninelalvdnetunad widyniredagiulnedissessuygydinsivinuu gAnw

&9 Y RV
% 2

Jaunnszuaunslddniniema msfiasanusundinunaznszuiunmsyfsssudssnaududidyse

Jaguulveldsgessuyaaduiang Jululeniavesesrinsnsenindiuinsassinanauainimlunis
TIFIALADTDINNBUFYYIRTUN <ol Uae e FenANGUlAUTTIANNIINB Ay RN b luSToTsuyey

anus:avA

(o) tfiafnw mmuuaﬁmezﬁﬂgummt,azuiamaﬁL?‘imﬁ’u?m%l,a%'mwiumiﬁamajuLLazmimm
FDI99D LS INUTNYIA bFInlne

(o) \fiothiauaem auasIn wazkw Il slEanEIEE NN ITIUNAULAZNITIATIHOTOIVDIUTIY
YUY

YaUIIAUDYNISIANISIVIUNISANUN

mAfpazathiluiidvBuaziainmlunisunguuaziasadesesueusanuiumi Inslanzeg1ebs
IuL‘%'aaﬁm%l,t,swummﬂgfwmaJLLﬁmué’uﬁuﬁ‘LLazaué’mmaqﬁﬂmmwmswdwﬂizmmﬁuﬁ =l 1198
e amlunsane wagnsiunsesdnslunissui uazatull «e MfedvElunsmuduagnisiasae
51 UssiliunagiiesginquaneivedulilutagiuindulgmeUassansnunguuaslasafeseiuedusaay
Tramiludsasing Tnssiunsfinwianzanzadluidniaiamlunsdadiannmussnuuasnindy
NISUNTANA MBI R

35N1SANUN

o. ANy 1913 LonansAnMskazAdeiineadesiuaniiainmlunisunguuasiasasesos
VBIUTIUTIUYIF

. Anviloune npyanenelunazngrineszritsUssmanifsdestuavdiainmlumsnunguuas
159D TDIVBINTIUTINYA

. MIsvsImdeya AnuAafiungifeitoasidenagiuansiasnmlunisnunguuaziasa
FDTBIVBIUTINULINYIA

s:g:1Da1aduns
Qugu b - SUNAYN b
Fonntadn:lasu

o. Wlaanunsel JaymnauassalunissiungunasiasanresosueIus iUty i

. Iduums Bsidugussalunsduasy uflalym wazduasesnmadfsdnsiaianlunis
FINFUUALLITIAOTBIVDI TN INYIA aTEdATYUAZIINUITUAIYDINANIAING UINTTIULTIIUTENINS
Uszna uazndnngmnelfsniumsnuiinaznsiasaseses

[ 6 S1wVILRUUALYSA 150V: 1IUDMYANSIBANSIUNSIAAVAKNIWISHVIU
lla:SINITUNSSUNSAKAWIISOLVIU YDVIISVVIUTNUBNA



Kannsliasikawa

anunsaitiymussnudiuend wiarusuusuasdudoutuoghann ilFusanuduend suiuns
LS BsAnTHRLLEN LTI UAYBLSIUTINA LaresdnsusanusEniasEna (LO) Wandu
Wiuszmalngimvuauloviy nguing wazllninsn1InsAuATesdnsLsInuiumaluaumiee e
nseaneLdgunsany Msigaddyud avanuazanuvasadelunisienu madifednsnnsussiuday
uagnemuiunauy TnslamyogsBamandeulmlifusesdrimanundudnfuarnisnsiesosiiuves
LSUTUAAAARBANUNINTFILBIANTITIHUTENINUTEWA (ILO) I 1EnseniinIn1saaasuni sy
ﬂejué'fm&gqaumwLLﬁmuLLazmidqLa’%ﬂﬁmwm%”]mﬂﬁﬁd’méaﬂumiﬁmsawmwLLiNmL‘waumqé’ﬁfQ
Tumsadrsanudiudauaziivsrnadesediiuussnuiund eunlosdvduazysslovivesmuoay
vosnguliognedsdu

il 1osnnulsungvesiguialne yutiuanuiuasmosiguasaruiuamiansugia nasnay
HAUTEleVRINIATIAANINNTIANATOIENSVDITINUTINIIR MIANATDLTINUTNANNALLID1REN
FOUTILINANTISAN N1sasu uazvilvianuUszneunstegunsuanlulssmady suazdsuanszviusio
\Asugiavesnd SwAwimuafvesusanulnefiiuiiussnudumaniugany silussoutwmnadang
gnainAVBLasEI Al UN TNV LA NSLI T D IO 1A

oy nsdusenainmlunisamay AvEn1INNAuIARILAYNN9193910 D T0IUDINTIN LT LR
Tutspmalvemumss e tydfussnuduiug w.a beos Silinsounguaninsnunguiafavninussny
LaNSLTUNTTUNTENA NS LD LTSN UT LR lﬂaamﬂﬁa&ﬁuayé’@mmﬁ’uﬁ el MA@ NNlUNg
AUANLAZNT5UTIENEIUNITIUA (Freedom of Association and Protection of the Right to Organise)
A.A. oxcs (WA bewe) LLazmgéngzgmﬁ’uﬁ & 1109aANSIUNTIINAILAZN1IILDTIRETEY (Right to
Organise and Collective Bargaining) A.A. exas (W.A. bexl)

seerumsinuideatiuifuinmnanmdymuarguassediviliussnuiumildansnsungy
fadaannmussnutund viedudunssumsvesanaussnuld iWemuuamdunisudletymuas
Annssusesdnddnan Iussnudwmiannsadhfeinslunsindannmusanudiund wieanunsn
Hunssunisanaimussnuvesannmussaulng ieanslunisiasaireseaarinudsyloviiveuseny
Pupdsielula

S1WVIURUUALYSAT 52V: 1ILUDMVANSIBANSIUNISIAALAKNTWISVOIU [ 7 ]
lla:SINIIUASSUNISAKAWIISVVIU YOVIISVVIUTUBNA



unit 9

a1s:é’1ﬁfy||a:|oc1u1smﬁua\)aq§tyty1aU“uf'i Gy
Jdreiasnawlunisauiauna:n1ssusavdnslunissouad
||a:aqé'tyty1a6uf'i «c 31G7283n5lun1ssIUAd
13:N1SSIVIDSDICADSOV

9. U1QSTIUNSLYIUS:KINVUSIINAYDIVIVANSIISVVIUS:KIVUS:INA (International
Labour Organization : ILO)

peAnsusIUsEIneUssna (LO) Jussdnsthdyfivivresandssmuinaruiield n.a. baol
fingusrasdiiieduessdnsduasunnugfsssumedsaunazduasulianiuyssvunas dnsusanulddu
msseufuetniuamna Feussmalnedunidulssmeaninness weldnmsdidunmaduluaatagUszasd
psFnsusssErsEmassldmunuspuussu Bl faaindhendnnsuararsduiugnlunig
11974 (ILO Declaration on Fundamental Principles and Rights at Work) 13 & Usgns @ @3 mlunis
au1AY warN158oNSUANSlUNITTINRTINETY, N1svTauseudsAulaznIsnaEiksaulunngiuy,
msendnnstdussnuanlinduna, nsadanisidenufiflunsdenuiazendn waslioydmamén (Core
Labour Standards) 412 & atiu® Gspseungquudnnisdanannd ILO Tiawdiyy esainifuans
fuitugrilunsinuiivssmeandnaslfmiususesuasfunses
ol 5loT .. oree (1. bewn) ﬁﬂﬁzﬂqﬂmgaqﬁﬂ'ﬁLLimuiszUizmﬁiﬁ%fmawﬁiyﬁyﬁ\lmmaL?‘\I&J
FartmumgauszasduazitmnglvlvosesdnsussnuszrinaUssma wagfmuandnnisdiey Ao usey
JlvFue, asnmlunisuaaveenuay m'g‘ﬁmm/ﬂaﬁ@@amﬁzwwadmwmmwwmz/u ANV
sinduiilnasdusunsiesonusisfamnd uas uywepnauliidie llé?f@?f?ﬁ?ﬂ’lﬁw 1/75@4Wﬂ?@£/91/1/maﬁ
Hozuaromaay AINTUIEN I TGUAS s lanaeneudiainom frins mn/i/umwwmswn@
uazlomaiiindiuiu iy eudoadneg éuaqamﬂst,t,ﬁmuiymwmummqmmmmvmmsuw,wausia
fendsvasduasitmanedind dmsundnninadamlunisamneay Annissungudaiesdnisuas
1312391919 309ATBUARUOUAYYIVANVDIDIANTUIIUTENIUTENA b 2TU AB

® JagtuesAnisusanuseninsena (LO) loydaaninuiu e alu Toyal bedw
© audunnreaeeAnIksusynInsUsema (LO) Wiielaan http://www.ilo. org/wcmsp5/groups/public/-—
asia/---ro-bangkok/---sro-bangkok/documents/publication/wcms_125651.pdf (memmuw & NYFAINYUY bE&e)

[ 8 S1wVILRUUALYSA 150V: 1IUDMYANSIBANSIUNSIAAVAKNIWISHVIU
lla:SINITUNSSUNSAKAWIISOLVIU YDVIISVVIUTNUBNA



0.0 BYdYYIATUT <o TdeiEiawlunisautauLazn1siUTEANSlUNTTNGD (Freedom of
Association and Protection of the Right to Organise) A.f. ecex (W.A. bexa)”
aué’ay,zgmﬁ’uﬁﬁﬂazsqﬂmpjaqﬁﬂ’]sLLimuizijUszmﬁ (ILO) afefl mo MiluAsuseailofuil «
nINgAN bewe uarinadiiulfideTull « nangew bedo msusemaldoudygraduiduideanan
9IANTIUTHUTENINUTZINA (LO) miszutindeanudfgyinadnmlunisaunauduiddnmslunisusuusann
msnuisanuazmsaisduRnmidduardesiusundnnsdanamiludetsdussninaszina findnnns
ﬁﬁﬁzgﬁqif
(@) vouanstduldoudyaactull Hdutugnirauasumedmnaulihandunmaisny
fetrsvns metenvu wagliiandunsanulussuunfeussnuuenszuy sntiunmsuagiisafiaundn
ustazUszinaenaiinsaneenngunelasthudnmsunsdunueudayaulideiula
(o) anIuarUIEINEENSlUNITINAIALLES lummaaﬂﬂgumLuaqmﬂmwmmﬂmqmqmu
Foui A endn maun e 91y AwAniiunensidies veav iy waransasudlalaglifes
lasun1ssusewmisoaulfiaminainsyg
(en) Qm’f’muazmaé’wﬁLfd%mwiumi%’mf??aaqﬁﬂsﬁuaqmw,aqLLazLSﬁjﬁéauaqﬁﬂ'ﬂm fideanslase
nuLdlayBaTe
(€ BIANITVBIPNINUALBIANITVRIUIBT TN INIUNITUTIT0IANTS TAea1u5aT1eng
seleutotedu Lﬁaﬂg’a@muﬁuawum UIMSNU ALARKLIUMTELATINITUAZ NS TUAINTTUYRIBIANTT
Ielneieas Tnofisgasdemdnidssigidluunsnuasvdodiindnsdang
(@) vhudgunsnuaslaglisnnaveshsuimslunmsdadnviedainnisdidunisvesesdnisves
ANIUATDIANITVBIUIEIN
(5) BsfmIveIUTULaTasi e eiavEdaRuasd et edunuslag Ald
swadavsidnunfaundnvesesdnssewiassmaiuusaanls
(@) vudrinanuziduifiyanavesesdnisvesgnitsuaresdnisvesunedn lnennsdeuly
Adasion1ssanea
(@) Sgrosimumnasmsiisndusazimnzailunisiunsesdnslunissnsa Weligniauas
WgINaANIAlTEENITINm e elidases

" gudyanatiufl <o Tvhetaanlunisauauuaznnsfusesanslunissus (Freedom of Association and
Protection of the Right to Organise) A.A. ecem (W.Abewe) LAIHAN http:/ils.labour.go.th/doc/c87.pdf (Whiudle
Fuil oe WoAAneu beew)

< Feuseoyadn a1vivdimans unIng1duglerissssugivede N MiNeRII I INe gl
5ITUBIINU @o-0e WAZIONAITUTTNOUNTUTE ﬂmLﬁamé’mé’u%’%ma‘iﬁﬁm&nﬁ’uaué’mmmm‘ﬂmmwuiijwﬂivwm
(ILO) Idheanslumsmusiindedns LLa“’Lﬁ]imm@iaQ \ioAnSuay ﬂmmwmmwmﬂuaas’ﬂmmmu $uil et-mo Avmay
o&&d fl ol T,iqm:umuﬁ 10LADELNA Uiumm N3UNNY 9alag 99ANITUTINUTENINUTENA (ILO) FIURUAMEYINUNENGY
audayay ILO ATl =l uay o amvnima Uauding sudeirsugial

S1WVIURUUALYSAT 52V: 1ILUDMVANSIBANSIUNISIAALAKNTWISVOIU [ ]
lla:SINIIUASSUNISAKAWIISVVIU YOVIISVVIUTUBNA



oo aydnanatuil «c Tdeanslunissaufiuaznisiunsadeses (Right to Organise and
Collective Bargaining) A.A. exex (W.A. bexlo) €
auawmmuuumﬂi 2yuINg09ANTITRITIUTENINNUSEINA (ILO) amam nlo %mu“ fuseadleiui

o N3NIAN bewl warinaduiuliifletull oc ningien bedo dndnnsfidny fil

(o) vouiansTaduld sydynraduildduiugnituasusdamnauisluniadguas
maenvu wihisudadmihivesssifnihfsdestunsuimanuress

(o) ﬂ'ﬁﬁmé’ﬂmisﬂaaaué’mwgﬁiﬂwﬁﬁuﬁ’maqﬁflé’wmsl,t,asﬁma Indulumudesivun
ﬂgwmmaﬂﬂﬁmmﬁu

(o) gndnsieslisunmsfuasesdnslunissiudy laeldsunsAuasesainnsnsgriilag sy
nMadonufiAlunisirseu laslanigegudinisnszviiunisdeduiedaundivauiemiduanin
W3969998N9NNISTUANITNVDIENNTNLTRIUNTONISIENTIN N5 1215 T LA TNVDIENAINUINIUNTD
fduulufanssuvesannmissuueniiainnu vienglunainumuanudugeuveauedn

(@ osAMITYDIAWIIULATRIANTYIUIBdRedlFSUNsAunsealliins UM Nusdariy
wazfurslunsnans Tumsuimauaznisduiiuny Tasmgnsunsnussvesnsdidaensieniasdng
auvhauilegmeldnmsmunuvesunesimiessdmaueiaiadunmtunielas5aul

(@ f3fesatrnalniivungay Wedundnusefuitlianuaswsednslunisuduas
13195917909 WArLIATNIHNNY Foumnzay eatuayulazduaiunsldusyloviannalanissau
sosodlavaiinglaldodnadud il ielwldindengunasiviedeulufefuaninmsiig

TagiuliusemaaunTneaAn1swsanuseninasema (LO) 31U oo Ussine PNTINLA oo Uszine

Tdnetueudyn atufl g ud wegduu evo Yssmalidnentuatuil «x Tuungivssmalnedadu

W lUaNNTNIINNDAIBIANITHIIUTENINUTEMA (ILO) aliilalvdnedusydynivivassadu®

<

1UUN @ 119EENEIUN1TTINAILAZN1TTILIETAMO04 (Right to Organise and Collective Bargaining)
LA, erds (WA, bexl) [WHakaan http:/ils.labour.go.th/doc/c98.pdf (WNEIDTUN b WeAINIEUY b&de)
° Anfiun dnsna a ogse. bea Buda ILO atull s uar «w: vludedlidnedu?. yalinieia touuin.

oy
Ao
b&&m

[ 10 ] S1VURUUELYSA 130V: 1IUDMYASIBANSIUNNSIAAVEKNWISHVIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



unii (1

anunmsal Jryknazauassalunisldansnaziasniw
N1SSOUNAUDAAVAKNTIWIISOLIUNAENTSIDSDCADSDD
yovnsvvudusIdluds:inalng

SpsTsuyUisYaIdnging Wnsdn:Y meeo” iHungvinefisusesdndnanuduuyudves
nnaw tnedydivannisinudenujiflegliidusssy avsiasnmlutiauwazsanie wsamlueneniu
id@amlunsiiuns iwsnwlunmsideniuiieg avsueayanalunseuns lieshon Joides naenaunniy
ogdnsn ie@nwlumsdeanslaeveusengming wasiadinwlunsiemaumuauideiiovesmusuidy
aw%mwﬂmu%uﬁugmué’aé’QGfgiﬁe?%Uiaﬁw%ﬁuﬁﬁmméf’wﬁzgeiaﬂ’rﬁa%wmmwhLﬁamazdua%uiamaﬁuaq
uyuslunsfauaunwdie eaudnirinnnduuywd 017 anslunssuiunisefisssy Ansluningau
avslunsusznouenTn dnsnansfine avsyuwu dvslunisuaneen uar@vslunissiuds [usuy

il STOTTUYWITIRIUIINT NG WNSANTIY beo Unyeiasusesdniuasiaianlunisauiny wag
mMsdnszuunssnudniuliluinns <@ wagannn <o¢ demfivszmasnidnigsssuyyatusinaaile
U weex uazmondsiinisusznaldsgsssuyguisnveianinslng wisdnsy eeeo dsfinsiuses
avdienmlunmsasnauaznisiasaviosesiiullilumne m dvduaziainmyssusming duil oo LA
TunmsguyaasnsaNIAL uaerinn ¢ uuuloviefiugmuuisdy @il o woulsueduasugia G
wdnnsRail

(@) 170 o FVUALIEINNVBVLY1IINY d2uTl e @amlunsyLYILAzANTENIAY

“wws) be Yapagaudiasnmlunssaumuiuaunny avam auis avnsal nguinyesns
oAnIONYY D9ANLNENTY YSonYRalLdY
Prsrmsuasd hitvesssgeudiaznmlumssanguuieiuyanaaly usislsos

Lingsyudssavsnmlumsusnsrsnsusuduuasnsoidadlunissavisnisaisasaly waid

awiingunevyli nsidaasnmmsassaniliuazisseaes axnseyidls uuslngerdy

91V UN U YAUINN) YU AaW'/wﬁafjm5@0Uﬁg?yszﬁfﬁ'wsamawszﬁwzfmﬁa%’my?mw
aeuSEYseensafasT U s TTY iauietlesudliinisunyadaneulumaasygie”

7 59PN LFH eloa/MOUN &0 N/MN o/oe BN bEEo
910 “ussunnanfuanudulyldlunisswdadnduaudnanamusanu” ey wigeyam fuu
P ®0-06, b&nx

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [11]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



() W20 & wuulsuneiugiuuiedy doufi o wuauleuefuasegia
“UINT) wa (o) auasulIseyINT IOV AUATENUSINIUINKALERT TATEUY
usw Sy Tr Ul T AT ILTAMBIBeng ey SasruuUTeuding sak
AunseslirauiiinamesadeItulasuamavuny ansusslevd uazaiaansniiusssy
Inelsiidonyfua”
uazsoniilel beew SpoTsuyguiirwenandnsing wsdnsw eeeo lWgnenidnllaensigussms
YBIAALINWIANNAIULAYR (A wagldtinisuszmdldigsssuyquisvenandnsing @iutngm)
WNSANTIY o&eel Gﬁa%’gﬁiswfﬁaﬂinaﬁuﬁié’ﬁ’@@’mummw <
”J?78/797/17/\7ﬂy‘l/‘1/7//17/@/5ﬁ§ééﬁdiﬁﬁiﬁ/yfyﬁj f?ﬁﬁ%?@??yzﬁuyywef N5 150 azAIUEND
Ma vssarfivurnlnenelasunissuasesnuysaindnisunasestsemalnelusyuay
Ussmsulmesudinszumnvniemsaduseyy uazmmiusnsisynisamaiszmalne
fogud douldsuntsdunsesmusorsuyayil”
fau ussedueinTeussnusneng fdldsunisfuasesnielinguunesewiassmanagngune
g meldflanunsuaiiii wssosisimiduusanuiifdniad uasdaurvesnnduuyudliunnsaiu
agnslsfnn WoRansanwszsTydiussnuduwus wa. edec® swiuldiinsfmandnins
Tumsdaksanamussnusasndninasinaduaundnannmussulddpauee fil
MENNATlUNSTARIENATNS I (FNL1NATT < WAINIZ I UV AL TN UFURLS)
o. ffrdndiannmusnulddondugnitmesnedueuientu wiadugnitdahauluians
Usznmideanu ngldafsiaeivigdadiuauiile
. szfoadugnineiiussaiinnizudn
on. AOldyvIFlng
< lunsaamaidou wwdeadlfBizunonsdnnulitesnin oo au MlauaRamumdninaside o-m
fuivelunlsderiiesnns Touseuenzidou
naninasin1siduaundnanamussnulddanu @uuns @ wiansesretyaRusanudusiug
(Ul ) beae)
o. foadugnirwesuneieuisiuiuuermmedowdeidugnisduhmiluiansussamidety
Aveannziley
o. §018 @& Viuly
an. L dundnaunserieuinsvessgianng
< liibugnirduftsdutiyniifisnntlunisine andndne ioumiavdeading nadididosniaduiu
aundnanainussiiureagnitedusssunt Turmsifoaty gndtstusssumfldamsadiduanndn
TuanamussnuvesgnIsssiangUsdudyula
¢ gninsdultadudyuiiisiunalunsdie andndns Bnds Iidumdendeasiny anunsadads

Y
U U

ANANULIINUANSURTIAU Ty LA

Y

* $19RANPUNY LAY Ro/MBUN <o/atufitay/vth o/bb NUATTUS beow
°° g0 “ussnuisaniuanudululdlunssiudyduduanndnanamussny” Tae wesynm fuune wih

©0-66, b&nx

[ 12 ] S1VURUUELYSA 130V: 1IUDMYASIBANSIUNNSIAAVEKNWISHVIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



Nnudninasingyaneimualiiena1ndheiu mnesunsinyveansoyam Fuune Fes “ussnu
ssdnuamudululdlunssuiadiduandnannimussnu” wuih Tendlunsdadsannimussnumes
w3ty Wefinnsananudninasifingunesivuel g fadaanamussnuld asdoudy
Aidyidlne Geldindumsdnlonialaedudedmivussnumsinidesnssdluidusniaonss
Tunsdndsanamussnlugiugdnonts Mussnussndssnngnngrneuasiangmne uasdmiulona
TumaduainTnannmussnuveussnuaiwi nguuneldladyaifdnasdedidymilng ussusiesen
Jeennsaduduandnanamussnuldmniinuaifaneg Wulumuvdninausinfime

vl wweynnldlimanalunisinuwmdninasidenanliin wafingranedydfndninusidndn
oaiflennanisuiainsindifaisvesnsunsnussanssanarldesdnsmansssidugiunisiedoulm
TuRanssuseg TngtamznisUewiateauiuasvesdssinand dlugeiifinnssransese Ty
LSIUFUNUS beow L‘flusd'mﬁﬁmim?{aulméuaaé’w%miLﬁaﬂﬂamﬁaﬁaﬁgwm i itaaalilu
WﬁziwﬁfgfﬁaLLiNmé’uﬁuﬁud’suﬁLﬁmﬁﬁaaﬁ’uawmwLLiN’]uLLasﬁaulﬂﬁamiﬂmﬁ’ummmﬂLmﬁa}ms
aeluresuszimannyssAnausaduiadeulmluguiuusig

JadlefimstygRngranefmusliiasanamusanudeaduifidyrflnewhiy Fenarhliduneu
sBusmeiadsanninussuresussrudmAgnuUAieslasduds unnedseylidnnetediuded
nsSnRananLssuvessut i Aliaansanseiile Lﬁ@@']ﬂ%’ﬂ@iawwsw%ﬁmzﬁameué’uﬂ’ué
W.e. b&ow

Mndoyanenunsinuidindn dliiiulddrdymeauassaddylunisdafiannimussuuas
MaduanInannInuINUYeILTINUAiM AeviruaiiesmnuiunwemnAnazanusiunamaaTugha
Hutaduddnivilisgunalnelieslidneusudynatuil co was o Feusoensdnseannmusany
LAZNN5LD991HBTOIT VBTN FafUTINgmNansinusiFes “Vimundvesgnanssenislidnetiu
audy Rt UT <o Wazatiufl o (A, bedn) YatuanIsnuy ﬁ’li’]ﬁgg’l NUHaRLazaLdNASERE U

9
'
[ v a

DUFYYIRTUN el (3INT1 WIVIIUTH WATANLY, bEed Uboe) il

wafanmMslidnetueydyniatiuil <o

o. Tlusinuessmelneiansiasimuntulunsdadanamussny

b. weuarussouldnslunisuieguatnnty

a. WalamabiussnulinansanuAniunasiavslunsanausazdadunisdunsosdniuiednuas
w599y ehulsemeuaeinaUsamalildsueudusssuannty

<. hlisumalnedrdssuuannaihilanseusy uimslinnuiuissrunnniiduegvusi

& mnvinsdiusineusse mssidesessiiinntu lideganisé inszanansodesediduas
ibisnsUssmaldannsasradudefaiuninisa

o. 1un1sauemaUALfeIN1TUteIAN LTI UTE U sEmaT Son fesliussimalne sidne1tu
oY fueatiuil uasildnndnvaluaranurvesstmelventy

nadeanmslidneiueydyyiatuil <o

o. \unsliavdiasnmudussusnnty enafinansenuserutursesUsemaldognann

o. MIfsErassmmrgninsuLarditouluanniy

m. sevfanansalideufoRlueudygidunsnusenisinielulssmanniy

< Jagtudssnalngliiainmiunssnudiisaneuds wnbideerduszidunisyndaiguianas
Ussinalneunifiuly

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [l ]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



= A U

Jafiusziiuiiauladn lulssmanlidnentueudya1atul <o uay ow

A7}

ndeyniasnandnefu
Fadelonaliussnusinadnfidnsdndanamussnutubu 1F¥unansenusionuifuasmestssinauas
anusfunsaasugRaniell ognsls

fAnwlddumdoyaiioatunmssudiZonavivewussudumd wudeyaaindn dil

nsvviuwLdoaus:novisvvulnitiolasis3un 2 uwuidu 9 Jaisansovee

Sotuil « ganeu beees FoTnTenui nguLsnuiwdyRdouins view wiinnuio
waunaalwans 911 qumut,mﬁgmﬁalfi 107l o/00 M & auudinsnm Alaumnsd mel fuaguiu sune
gufu dmiaunsnedin N moo Au Ismdfuguysehuasduteiondostensudtng Wuiud
o ndsnldgyuafusndenuiivinaauufmdrsiuinveminm aglulsanu Tasdenan
ow.mo U. NFUNINNUY 1IN LANERELAUNIWITINYUYNUTIMaUINANIT 1T uRnYeIntnY way
nausnavulslssensiasnAumeuiTh uazmhenusvnsiiisites Fausenu, daman, atafinisuas
AuAseslTINUNaLUsEALdIAY 0. TRiIlumshinsuseiudsaslimhouussunlildzuanslunsyss i
Haew Tadidineindudussfudsaunniou b, nalsaumganu delietuninmu Tissudedy
TuAnuausg o, snldnmevnuusssnutammnailurusdiin < ssdeutodiiuvedsanu nsdi
ﬁﬂ'1imnwudﬂwﬁmmﬁmqswgamaaﬁmmashq?]'u WsollmNuRnane tewe agnALIIMIEAIANLIAN
volsinaudadeudhienansrownads e dofmunnamadiionn ludsnavhou o ne/e $2lu
Farmualiidle @ adaq arlifiu oo ity velveudsuvdedavey mnminnunelaldinaifngn
Audendntos veegldtinediiumslag fedu o winnuiimidedumatdmuaey velimsuidne
eUszanusieaglilaeidy dwnsdvunety vebiusentieuwimwdlalisng egrassulieenainau
Tneviudt o, nawiinamilulsmenuna Wlawilumne <. wiinnuivindesnasiis (MOU) fuuismiBeuiesudn
Todiinlswiinaude . Fesnanuiasliuimsseiuganduaainy

o0 %’a;gama http://www.manager.co.th/Local/ViewNews.aspx?News|D=9580000113542

[ 14 ] S1VURUUELYSA 130V: 1IUDMYASIBANSIUNNSIAAVEKNWISHVIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA

[15

]



B oreBag.gc e iojepfsg Buaon dienidexieogS:
LT Ay h"ﬁ.uqm

‘o, MMWWGWﬂﬂmq»gbw AECE & T
BRAY: 9B BomorBant wonkannd 50:0ef...
. mm&mﬁmmm&m;?‘gg@m a-m;"s:nh M 3

wilidateisensead

¢
(% ! aa A a a

AauIN1saslavesAneuvintuiindennassiniu Ineliansedifnyseydn weddns nsen1sish

o
Y Sld

iaammmsmauma mLmu Uswmmawaw WL U JUNUNTINANAIIUI o0& AU TINAUTIMET
ey niouseiimihfedetneiiedviusanuinud 1@5’;31Lﬁﬁﬁﬂﬂszuﬂiwamwammaqm Taeta o fhe
anasiuld sail

o. NstlENaMEoIAuIUTEIV awnsaddiunslaudnasa wavdweuligninediuiu emo A
Loviud

. nsdiduamUnawmuUsEAudsny Vitmagdidunsduenasifeadedifudthauussfudmin
diotunsdeuligniies dwiugniemelafigninduiasihdsiuammulududliannsotunsdould visne
%GT']Lﬁumi?iusuaﬁuﬁu‘l,ﬁﬁugﬂﬁw

o, nadiAldIglunsiignu e oo um figniredieluudatiu Wiatiymnismaie iligndng
111151’%%%1/1%1‘3@5{@& U3En laaunisfuneudunaanandeiiessesmiliuainernsevinidn vaveglu
Fundnausonis daudﬂ%’ﬁhaﬁgﬂ%’wé{mﬁiwﬁﬂﬁﬂmu 900 VNI AUNUUNEITUIIRELORUTNS
iofinnsanlirudiomdelngazuswalimsuneluiul

& NIANSENTIPNANT I 11 AU USEenY %’U’jws%’ugﬂé’wﬂé’uLsﬂ’ﬁﬁwmuﬁy’mm Tnewasuulas
wrunvsouthilunisyinau

[16] Sswouatuauys $0: IUMYMSIBANSIUNNSIAAVIKN WISV
13:ANSITNTUNSSUMSAKANIWIISOVIU YBVISHUIUTIUNG



¢ nidldudwmungnlunuunmg viene ladalillawduin o au gndnaunsavelduinig
lanaaniian

5. N3dANMAIIBUY UTEN s JURligndosmangmaneAuATe LTy

o. dmsunmangaauyayissiimesgndidluadel vine lifedunufiouazagliidiiunis
flasfosiamaunuazenguigniriiifendes

. gninsismmpyuUszTnandutienldnuung

. dmduteiFentesdug vesngundnausmnih gnirstmelifslaluteiiensesinandndely

oo. ANIEluN1TIET Muve 3 USENINTYILNagNINTIEaE oo UM gNINANALTY
ANUYILWaveNgdng

Ansdin b theldfldonnuteiuiuihgndondumiutimnlsens Sweasaneiiedolfifundngu
Mndunguiryaaeilunaites

IISLVIUWLIGUUS:RIVUNYFVNAIToVITYVIKL®

Sona ee.eo U Tuil mo wounAN WamnyuyUsEslangudliusanuraming ¢o au
thlnewiedu wied 11 waznin Inaiulseinsdethedannu “Power line No Good chiangmai” 88NN
fufireaseiassnduidefuausnmaiin auuguieslend Bedul-dune sunedondesdl dmia
Wedlnl feuaziuwinmhuauauulanaiaiiendeduil wazswivlnauuusiuandeaeniuuisy v
Finsnmsdindedml dssina € it wasidulumuouumeviun nluseuadleseuiiaglutinudni
anangnisaies uihianseyaidies () Weliiomatatisnsnanudauddilneussnunivimn
lsigoumasaudle wl 5.0.0.uns gumu winnuasuaiu andmmagsadendedl suviadwindidmeg
fslunaruenadosuuuaivaruuaniuanlaudusznaumadeddmivastnviondeafinududuegienn
isengudguyanAuszlnulisenduniviniiszyin livels usdnnsdinaun vsendidussaunam
advitvanuiineauualnalulsemdlnefddonnasmaiumanrhnudussounoassludmindeds]
ougfisn nzdund damendmindednl uazmhsruifsteafumands Jalnisdaunuthdiu
& e Linlulesndeondesneluin Tsuimsvesuidmasiiunmnsemie uiedu mise 1 ndmi Aoy
dumanianufivsemalngldddonnadudyadaauidowssnuyimtngdeadsrlidne emmoo
U vInAuliuiimeussnlvududiuegaimt booo UM 53 e000 UM UgRdIBUIBANS
Bonfiuduluud oroce v RuInfianasiuly feuazanuansnausuldlddindui o wquaneas
sz e iiisudteeniuindesieiudniauud be,coo U seulilld uifinazdesgndsndumnai
ABuA

yadunelana inuessssa [WIreIUIEIERALY ndh matiimseauazan LA
Tuiulddelunew b adt 5211 b,0oo UM TITIEAMTILEL vann wnsduhlilfuasdumanuuy
fitlan mﬁé’wﬁzqLi‘;lummwﬁﬂﬁ’mLauLéduﬁ’u’jwLLm’mwmﬁ”’mm%ﬁaqL?I’wi'ﬂ%’ai'm o,000 UM
LilsiAuiiAer wifu ol 90 Wuna o 1Weu wazinlumueud Miduiagmieliu b,ooo vIn fifsiaeg
whilu fFetmseanud svieiiBuesiesnduiy nsaouyamdilulssmelngldnsdwinmdama
Findedu uasveiteioyaidosumnumaiussnusmh wiswtwosadiimaiusaruuasdifetos

o %’a;gama https://web.facebook.com/www.Tairadio.net/posts/470997846314097

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [ 17 ]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



MarualiasamUegAndtinausnudamdn gl mininTens iUy InsinasAun 1T LAl
Uymmenuies usiaunsziina o¢.oo wmswisedililadegfusednile feidunsasnifiussumainguy
Usphdludmindedlng

nsvvuwidala Un sv.waasudouln wSoudu & daiduaipsone

LS booo AU anderuyussiiy TssnunAstudilddsuen Suneviuzn S
Mayauys wglsinelaguims nnd lidusssy wieuduteiausiasaniunanunii o $ilus Isdeseonsu
Jaiaue & 1o

Sotuil b ngAineu bees Hetmasnud wssnusswnmmadiounnit vooo au lismiagy
Usgyisldeeandviinu esanlinelanisuimsnuvesuimsvedisanu neflaniy $1dn (uvivw)
vy < thumuesannnieu duaglanduiiu Suneviwen Ssiamaauys Faduuidnmantudnliuuds
deuan

luansen W.a.e.lauUMNsIA dulEates WNN.an.vi1se a.vnuen1 wien w.anlilsad wuuiuneg
509 unn.U. mdadmihiidhsaaudidatu wnalgined azlnlig wu Uil eos Mirgmsinua
muasuiFeuieslu sunevimzn weanniinn aasaiann Udaihenrasiuag inguasuasuizeues
Tudludigay

ATINUTUITT WiDNGUAR IS TR U TPl

o %’a;gamﬂ http://www.thairath.co.th/content/536562

[18] Shevuavuauysal 50V: ILDMYASIBANSIUNISIAAVAKNIWISVOIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



HAetnmeau e lissosinsmdaduaunues Iﬁqmuuﬁﬁt‘qwuﬂszﬁm lesniliiy
uussauLBsdieguszann 3 funiau ulssnusiien booo AU aulneiuniiau linelanisuims
nuvesyafuIms Taslamzuneiwdmng lveyns giansdioyana Ausmsennuuliidusssn Jasehs
vgaanlasduteiaus ¢ 9o laun o.foamslimauisvldeen wiadsdhe fianstheyanaliiuainlsany
. fosnslilssnuuiulgsiesaniiley o ses udldnmsliue o s uazBanamadonian ee
it senluiiu wo Wil e, Foanmmsiniulsemuevnsnatsiu fesmslimalssnudamanuiilsseng
wazvenenalunsinulsemue s Akunaunudinguiseuldldiuiinewdes Weswinaeuin
Jies siTliiiesefusuiununy < Feamsinymeuiansgun ATl naduteves
ulunme wilususewnmdluildnasnymeivia Agnvialsanuuasnisussniamauldeenlndn
Srailalldatheaimih maduthelummueaununneuilususesmmeinudiunneds ¢. mevhamyntu
frinuniungaians-orfingmnaunusnyhaudladlfiussimeds Iieusafsusaden

EEUSHITTINAUDIVI8IT99 W75 BNgUNATS UasUSENIAYINIY ¥I50319 N080

msyngildianuuni € $alus diliideyd aunseiis nan ec.oo u. WBERAE Tau1u fEensTuNs
FEamsliBenUszyuanzinouimshniuidmingisigmg vms devnases uay iwesuTindamauny
o Uitmiitoudluigmuazvdonnas gldalumsdssgumiteiulszanm o %"J‘Lm HANTUTEYNTLFANNS
Uit neflanid $1in o) Buseshmudelienies ¢ oflussnussimbudeiaus gl U3
dnaauudinit m UiSienansiinnasiulufivseylulin LLawuaﬂﬂan’LwmeuimUﬁwsw VAT
sadnaldsusTunussRiAunadhuauung aslifiessdusiduiitundunanedu Tneddmiig
1593 3 EeUnATes AsugLanNausEUToY memmimﬂuﬂﬂm

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [l ]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



AU UERINEUIEN Aouud TamfiussiaaFenfeafiudndites (eud
anuinussaulngos

Fuil oo NYFANBN beE TUSHMaMMToIASERNALINTBIUTEN AouLE Buwmesiudulua
$10 1897 eee 1y b Muathuil sunowunes Swmiavays AunusnfgEUsTINANI oo AY
IeuUsevhaSendos Tnell wefuan 019 ee U (@) Wuunuth Tidudelaus eo 1o Ao fvied
in Heudu ifiudomns andnll Wi fungaiindagns dvhanlfinaieusuadlne Fvsiute $3u
ainIeu dlo?l LanatuauUlignn lvinsusun

AN WA..UTY ANADIU NANANNIUNDY WaE WIBANT dTUE UON.NIUNDY LasAIaInnIs
drmuauaniunsal uazvhmsyanedowiu ffuruuien aouu$ $ifn wasuweyynss Adnudiy
AR HAN. U3 Teaead $1im AduuTenuszaunuusanufimmainussmatuge e suilaudly

a3 ledeasU Ao Sesnintumeuisvldnisanamudedaya widoidondodug dusuny
Lifidvzanas uazmsaunugaiuynlifidnsidenios

il lesnnreunvimunmsuisnldvindonnandulegsevinauidn uasynanuauflddudyy,
nauxviauynAY wniSenfeafinfudonnfindug1inde vieniansdndulssmealdiay wagmeausm
v duRlionlifunudedondedld deeumaunuirfldluwnneiumeeunu uaglduendely
Tuitgn

14 ‘l’J/aanJamﬂ http://www.thaiday.com/Politics/ViewNews.aspx?NewsID=9580000127320

[ 20 ] S19VIATUALYSA 52V: ILDMVASIBANSIUNISIAAVAKNIWISVOIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



Mndeyadnunsaifinagndieiu anduld mermiituresssnudsniiatueg dussesg de
ammgnUfvieddliifussalunisdienuy aaenaunisinsoudniane annsdisnu ddu wielald
nsuuaUszTstanaiulueghalifiems vieenaiiaausuusauld maudladigmiidaainnsieny
Tngrunalamssuivesusanusisimiigndosaunguine andunstisdestudlamanudaudauay
Jymmsadeulmedislsiamfasdunadosoussumdnuewanfunaidosonissrsnuissuy
é’ulﬁaama'mmsls,msw%’jumaumsuﬁﬁ’ﬁﬁgﬂé]’aammgwmEJ@@

°¢ foyavin “wssnuiinaivanudululdlunssiudydnduandnanainussw” Tnswseynin Juuig,
od&ns N oo

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [ 21 ]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



onit G

1asnwlunisauiay 3nSn1ssouNgudaavavANS
HA:NISIDSDICADSIVYDVIISVLVIUTINBIAUDIVATVUS:INFA
IWJSguingunuus:inAlng

o. Us:inAldKk3u

Uszmeldmiuneansisasgiu fussrnsuszina be dunu [Jussmagnamnssuiiiunsnds
uazdsoansnous wedadldluih gunsaiBidnmeiind Fudndidnmseiing wildnst fnsidmiufvuas
uswaniietlUnandumianat

npmnevesssmaldviuiiieatuadnmlunisainey avslunismunguindsosdmauaransluns
AseTasasnuThey TR

@) Act for Settlement of Labor-Management Disputes 2009 Lﬁ]mmimﬁ%ﬂﬂgwuﬂﬁlaﬁuﬁlﬁaﬁﬁu
Fofimmusesnu duasesdvduazsauselond uazaismutuadunmshauvesaurhny

) Labor Union Act 2010 tanuisuaivesnguunsativilileduasuemnuauuduivesaurhauile
UiuUsaAsundasanmunmuasFinvesaurieny

) Collective Agreement Act 2014 Laaunsuaivesngnsatiuiifierusutunoun1nasafosns
LAENANTENUIINTEANAITINAY SNYNADUTAINVDITINUFITUS duaSuanuadnfvasauriau uasunles
avsuarnaUszlevivesaurinny

NnMsAnwaansnagUaszddguesngrngludsuifuiiionfuadamlunisauay dnsluns
sundudndaesdnsuaravslunisnsnsesesvesauriam feil

1asnwlunisauiau anslunissoungdudadvovAnisauriiviu

o) {TAvBIARIERAMLINIY

awhaunnaulisitaiazdedifonila ergwhla sudsesiavsdnduandriufiuanamusany
snTuyAaInIINTMsTAgIdesiunsuimsuazgnindugravnssunanenysdaduuivnluedonie
ogfluauguavaansznsrnalmiliffvsdndsana iy udninusiine Wudumaiigiiswnaan
AIUNAHAENTENTINAUUNNUA ?humiﬁ'mé‘f'gLLazé’]’médwaqeﬁ']iwmwaﬁjlmqﬂigé’uLLﬁzINL%&Jusuaﬂ%’g
lyiegnelafaduvasnguang Labor Union Act 2010°°

®® | abor Union Act 2010, Article 3

[ 22 ] S1VURUUELYSA 130V: 1IUDMYASIBANSIUNNSIAAVEKNWISHVIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



msdndaanninussruildlnseuwinulsitosndt mo auasmefiofeifiuauenssunsgionisiiFes
fuiumsnunvandn sudedifunasdnlitinsussulngansy uasilodnussyilvajaniinlsyyuud
ey mo Tutiuuduidauszalinaznssumsgienshsedoaundn nssuns Usesuuazdovfuves
anamussuliaemgdeutudwinissluiuianamussnududage

) fRavsazid1sduaunnuasunssunisvesna sy

puhauynawiesluaundnannmussnuiarasseadisuanamussiligniaduusas Ussianes
nsdlgneidudafudamasisnnslumsinnisensliidhsinduandnvesamamussnvluianisvesay
16 Vuustetaduannmussnuazimunalidusesdues

nsdimadunfidusandunssunsannmusanu ngunevualiaundnvesanamussnuiion
vo Judysaifdvditriunmadendadunssunisanamussunievsssiuannmusany usdaundn
aviawissuiidrsunduanndnvesesdnsgnamnssundenisdlidfiansidunssunisudeUsesiues
ANATNLTINU®®

. UssinAWaddud

Usgmailauud i Juusemafiusenousmeines1u o,eom 1N %ﬂ@@jlﬂﬂﬁ?ﬁg%iLLﬂ%Wﬂ TUszuns
Usenn e auAl

UspinaiauTuddunilduduresUssnauenidou (ASEAN) uazidunilduauvossemelungud sz
a%%auﬁ%’maﬂauéfﬁgzm ATt el wazatull e Taea e Tnain1sdnuseinangrunewssnuiaUTud
(Labor Code of the Philippines) itauly mm'smgﬁmau,azizLﬁa‘uﬁ'L?{m%’aﬁuusmuvﬁﬂé’wﬁu waglv
AonrdesiuanIuNTaius I uTeIEmATNansynUsedlfussnu e Sasanangransussnuiiaseunay
fadosnuduiusounsdienu enuduiusssrinensiieny W mMsfaumnensuywd Houly
N591901U gunneuaensdeuaraniustleviiuatains warauduiusniendainisineeny

luduiiRetuainmlunsamay anslunsnungudaiesdnsuazanslunisiesaidesesos
Auvhaegluussn @ inuiEesnsussnuduius (Labour Relation) Bsii$1uau « aIn Ao WA o ulewe
LaEATINAAIIY IUIN b AUZNTTUNITHIINUFUNUSLAIYIFR 118030 a0 FTNULTINUTNITUS 113190 & BIANT
LI VA @ ANUANATEY IR 5 Msnseidulilusisy vine o nsesuarnsianisdennas
IR @ NTUANEATLLAENITUANY UAEMINA & UNANIZNG

NnMsAnwaasnagUaszdduesngneludsuifuiiionfuadamlunisauay dnslunns
sungudndiesdnsuazavslunisiasreseswasauyiney il

@ Labor Union Act 2010, Article 11

©% | abor Union Act 2010, Article 7

% Labor Union Act 2010, Article 14

©° | abor Union Act 2010, Article 19

o Yszimmdulaiide fuyw avud Wuvildumuvesusemalunguuszvesendouiisuseseudyn atiuil ce
uazatuil o

©0 glning yswsrtuniuaruainsiing iana.n153ninUssiiangrinensayide bood. d1neu
ANENIIUNISUSTUNYMINg, 11 eocle

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [2 ]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



1asnwlunisauiau anslunissoungdudaduovAnisAuRINIU

o) HHIANBIARIERATHITIL

auvaunaulisiiaiazdoditendladansinduazidrsmfuannmussn snfuausiedin
luiflueygniloanlaensensaussnuraznsianues nufgnirdunsuinsamnsuevidegninmesss
favsdadeasinaussa vl Tagusvasivaamsindafadlidnsongmunges

) fRavsazidsnduaunnuastiunssunisvessnamussnu

auhauynauiiavdiinsmduaindnanamussnuiaazdeadismananussauligndedunsias

UTZLNNUasEAUTeIedAnTwsa ndliidnsasiunssunisanninussinuuenainiziinaaufgnsen

Da S).

e

Ussnnuarszauresefnsussuadsadulumudetiduveanninussnues
defansanussuiisuauauiiiveanssunisgnitanaznssunisaiainisluaniuusenauianis
wuh ngnetwuaauautilifsadugndrduaaulszneufisnswintdu lishferingninsasfesddyi
Tn Faupnsannnssunisanamusanuiingunesivualegnedaiauinnsdodidymalvelnenisiia asdy
wssudrumfiegluaniuusenavanisiifinisdennznssunisgnitauazanznssunisatannislu
anuuszneumsteniiansilunssumsgninuasnssunisatannisluaaudseneuiianis

o9 | abor Code of the Philippines, Article 241, Article 243, Article 269
©< Labor Code of the Philippines, Article 244
©¢ | abor Code of the Philippines, Article 241, Article 245, Article 269

[ 24 ] S1VURUUELYSA 130V: 1IUDMYASIBANSIUNNSIAAVEKNWISHVIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



unit &

31AS1:KNSIUS8UIRgUNISSUSavIaSnIwlunIsaunAuy
AnN5N1SSoUNAUTQADOVANSIANSIDSP1GDSDY
YaVIISLLIUTINBIAAUUIASTIUNSVVIUS:KITVUS:INA
a:NNKUIYAIVUS:INA

IINMIANYILINTFIURSNIUTENINUTENATDIDIANITUIINUTENINUTENA (ILO) NOUUNEFaUTENe
uazngmanglnelfrtunisiusenainwlunisasnay ﬁw%élumsiwaejm%’m&gqaqﬁmﬁLLazmimmm'aﬁaq°1
ziiuUsemalneUaRsusesadnmlunisaunay ?11/1%1‘14?1'133334ﬂ&jué“mégaaqﬁﬂ’rﬁﬂuﬁfmml,azmimm
FIDT0IVDIAUYINIIUNALDNTU ?85Lﬁuu,mm%’mmﬁiﬂuwsziwﬁ’ﬁgfﬁaLLiNmé’mﬂ’ué WA b&oc LATNITZINY
UyrAfuATEILII WA bede dmiUsAnMIuTInusEnIeUszma (LO0) TilydAliluouduaratud
el 1AELE NN TUNTEINANLAE NS UTRIENSIUNTSTINA (Freedom of Association and Protection of
the Right to Organise) A.A. exds (W.A. bdxe) LLazaﬂgé’zyJ@mﬁ’uﬁ & 10aANS lUNTTINF LAY
1959769509 (Right to Organise and Collective Bargaining) A.f. exex (W.A. bewl) druussinalaniula
Unyalalilu Act for Settlement of Labor-Management Disputes 2009, Labor Union Act 2010 uag
Collective Agreement Act 2014 dmsuuseimaldauludtya/alilu Labor Code of the Philippines
UsTN @ MneEessanuduiud fenszddgiinatunisiuseadiamlunmsaes anslunsrungudn
(??\‘1aqﬁmmazﬂ'15mawiasaqﬁuamuﬁfmuﬂmLanﬁuu%ﬁaLﬁul,mwu%’mmammgumsﬂma UINTFIULTNY
STNIUTENAYRIBIANILIINUTENIUSEWA (ILO) WazngusnessUsemaissifuivhmsliesgiiieu
Jeu ereluil

o 1asmwlunisauiau nslunissoundudadvovAnisAurIvIU

¥
= v o

o) AHANSINAENAINLTINY
AU AUUN < YD909ANITRINIUTENINUTEMA (ILO) Muualiawinunnaulianslunissiu

o
(3 o

MmdnntesAn1sauinulagunannsdenuiAmszmauiiauanailag eniunmsiazinsiali
Uszmeaungnanaiiansaneenngmanelaginvannisuaiumueudygyuntidedula %Qﬂgwmaﬁmﬂizmm
ﬁ”’qaaaﬂﬁzmﬁﬁ’ﬁgfﬂ’ﬁ%é’ﬂm'ﬁ%’maa?‘m%muﬁﬁm&’aqaﬂﬁmiﬂuﬁmuﬁaamﬂé’aﬁuaqé@ﬁg'} Tl e it
AUILUNIN VsiansvEeauyiaiitlanuzvessituiiediveusongranevielaildsueun e
1ﬁﬁf1qmmmgﬁmaLvhﬁguﬁgm‘i’ﬁm?m% i Uszmalsfuentiuyaainsmansmmsiifgtesiunsuins
uargninslugaamnssumanesdadunivnluedoniesgluauguaresnsensnarinylifiansdass
anamusany wagliegneldvaninasisngg Afuuslaggisunaandiunatsuaznsznsanailvuddud
bedo Ussmaliniudanamusnuiidantlanssnuinend fe annimussuyseaadosdnan lasd

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [25]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



fREunenafugndeUsrusmiiauTudimun Ysssusmienssunsduduusauanussmafiautudes
duvszmaiavTudeniunssauiumanliflueygaiinuiieenlaensznussunaznnssneny
warlandndlufianisuinisansnsueriegninsesisiansdndsosdnausanuls witanUsvasduasnisdais
Aaslidndangmuny

Tuvniefinses syl Russnuduius w.e. beos ﬁ@ﬁ@’&iﬁﬂﬁ%ﬁ@&y’wmwLLimué’awssqﬁﬁmw

Ly L%

iwsauniongius o¢ TTUl Mdgszuun1sianumunses vl didunsousey ne. bece

]

]
=

13Ja'1mia€f®§1”’aawﬂ'1wLmﬂmlﬁhjaaﬂﬂé’aqﬁ’umﬁ"ﬂmsmuaqﬁwm aluN cel uazlidonpansiuanIunIsal
msdsnuvessamalvgluthguiifusauogiud o U widkliussadfinnaddranaussnuannty
i ugniresedalus se¥u Anaw Husdu

wananil éTﬂﬁfgiﬁ@?Sﬂdwﬁﬁ%%’mé?qawmwmeu%ﬁmLﬁuﬁﬁﬁﬁmmﬁmwhﬁ?u MALTNUT NP
lifidvadndiannmussnu lilgeandastundnnsrudldlasdaszuasunaannisdenufoimmeine
winuuanedlududesinueudya atufl co

) ffiandasdrauluaunBnuazndunssunisvasanninuseau

oudny atufl <o fvusliiauiauneuiansidrsuduandnuazidunssunisuesesdnis
auvhaouseauesldladas muddisindend ergrosandrimduandnuazfunssunisvesesdnis
Auvha Senguanglneuasnguinesassmadydilfewihnunauliniisdiderdladansidisi
AUNTNANNINUIINUADAARBINUB YYD ATl wol LawwﬂszmvﬁlmsJﬁﬁmummsyﬁ”’w?waa;:iﬁ%Lﬂuam%ﬂ
'jwéjaﬂﬁmsﬁy’um o& JHuld wenand Uszaldniudyddlinurhaunaudoadusaun@nannmi sy
sncfunsdifigndrsdudutedutyrvhiuiignitodlidnduduaninveosamnimussnu Suuitodsdy
annnussuazAmualiduegnady

drunsilunssunisvesanninusanuaiunguiielnewazldniuddidednslunisidunssunis
annmissy lasdvundouluuazamaudivesifandunssunisannmussnulududond enguos]
Wy Uszmaldniuivueligiezsifunssunisanamussnuvdeusssiuananusanudeaduandn
annussuitleny o Tuiysaiviniu uasivunen fuandnanamusauiidiisuduandnuesesdng
gramnssuvisen1siwan lifidnsidunssunsusousesurasanninussu dulssmalvemvun s
vofiiigldsuidentueudsiadunssunstuardesfuadnvesannmussiy fdgmilnelasnisiin
wardiongliiini wo U vhliusanudumiavsdnsuduandnanamusanuwhby usldfiandidu
NITUNMTUTMTANAINLTEY

Tusumzﬁﬂgwm&Jﬂi:ﬁmﬂ?\léﬂ'ﬂuéf@ﬂad’]ﬂuﬁfmuﬁqﬂﬂuﬁﬁw%tfﬂ"ﬁ"}uL*‘ﬂuam%ﬂawmwmmu JGELRR
Wrsawannmussnulignaesunsasssinvuasseiuresesnnsusany sudsenduldaumaninase
Al Audetsduvesamaimusanu

o |asléinnn http://thai.rti.org.tw/audioHighLights/?recordid=4282 (Whdudletufl & Sunau beesn)

[ 26 ] S1VURUUELYSA 130V: 1IUDMYASIBANSIUNNSIAAVEKNWISHVIU
lla:SINITUNSSUAISEKNIWISYVIU YOVIISOVIUTIUEIA



MINT & wanenisiSeuiisunisiuseaainnlunisaniay avn155INNaUTAfIDIANITLALNISATN
FOTBIVDITIUTINYIA ANULINTFIUMTINUTENINUTENA Uagn)naesaUsene

29AN5/Useind DIANITHIIY Uszna Uszwmelne

Uszuiu

521919U52me (ILO)

A151504559/

éniu

WauUud

(0) e mlunisainay dnslunsyunguinfsesinisauriiany

o) HANEINAS
AV MUY

- AUYhuNAY

- INUVNITUAZANTIR
UTemAauInena
fiansaneenngmuelag
UNANNITUNEIUNL
audayelidsdula

- AUYhaunnAY

- gNLIUYAAINTNNNIG
mnsiietestunis
Uimsuazgningly
QENYNIIUNARD1I50
Duvsdnluesevieay
TuAnuguaveInTeNsdN
nanlvallidAvEands
AVATMLINY
waninasianeg Tluidu
TS Ind I
NANLAZNIENTHN
nalnuimue

- AWINILYNAY

- UL TIUTLYA
flsiflueyaeiesn
IAENTENTIUTINULAE
M3 3G
Tunsuseanianis
ERPGULARAIRARD
gnivesignilans

IARIDIANTHINIY UH

[

TnUseaIruaIN1SInga

1

soslitasiangming

3

- ANINVBIUNYINAY
ey wislufianis
Ussamiaeaiuliinagd
ugdaiau Ussg
TRnmzuaiidywiilne

o) B1UNTNN
YDIAUNIN-
WS

daasusazunias
naUseleveIAUIINgIY

o1 uilouaziasan
foTee UTuuseanm
599 sEdUTERNIM
WS ANUUaRALY
TP WLBLAYATAANTT
UVOIANTN AT
nsUefAaznswAlY
Wasuuanlsueuay
VLB NM3TA
USMIRmaUliiy
aun?n Usgnaussng
Ingdenndeiungviany
wazngselou

Dudunuresaundnly
N13139591919589 AANS
JudwemSndau
dmsunislganuuay
Uselewlueio9Ans
WSHULAEEUNTN UANS
flagfloauazgniles uaz
nszyinslag swdu
UslewironsAnsiag
A1%0 SIEINIHS
awniajﬁag:mﬁa
adannsuaglaseng
fuq Alsidndenguune

WEIMUAZANATDY
naUsslemiientiu
ANNNTINLaTELESY
ANUEUITUSOURATEWING
WAiUgnAe uae
S¥NIegnIeeiy

S1wvUAUUELYSA 1$0V: 1IULINOMSIEANSIUNSIAALAKN WIS U [27]
13:ASITNTUNSSUNMSARAWIISOVIU YAVIISHOIUTIUENG



29ANS/USTINA
Usziiu

a) YssLanuay

DIANITHIIY
s¥#19Usene (ILO)

- AUYNIUINAIBIANNT

d15150u333W/

eviu

- wuadu e Usznn Ao

Udseind
AauTud

- wUadu o Usenm Ao

Usewmdlne

- WUl b sUkuU fie

32AUVD9D9ANTT vanuTaulann (@) ANNMLINU (@) @VAMLINUTRY | (@) AUNINLTNIUY
AUV Uselan ynseaulag | ungdnemuaeniy WIRUAEUTUA WAL
dasy luddauseiam | (House union) (o) AMAMLIEUVRY | (House union)
vasmadansesdngi | (o) avnmuseey WSIUTNYIA (lo) AVAINLTNU
wwfoaduuuuwiedns | gpamnssu (Industrial | LaYAMAIMLIINUI o | gRasngsy (ndustrial
AUAEITUMTedA1Y | union) Uselamdauusgasnu | union)
Usenoumsiagaiy | (o) aVAMUSINLANTN sEAUTDININETe LAZATATNUINNG
Ussmitamsiiaty | (Professional union) | aduazaundn b Ussandaiusgosny
ITndeaniu saudill annusiudnde | seduresgninaduedai
Srintedesdakady AMANUTINUTEAY | WATANTNANAINKTIY
BIANITUUUGNINTEAY UJURNS uagseiv | Bnfe anAImUINY
UURnsviseseau Japulnyn seAuUURNS uay
Qﬁ’qﬁuﬂ’@ymmwﬁu seAUTIAUTYY
@) dfidnser |- ewheunneu 385 | dfiavsiduaundn Afians Yuaundn Afians Yuaunn
st drsaduaundnuas | annmusey ANAINUIIU ANNINHINY
aundnuasilu | Wunssunisvetesdnis |- auienmneuddnd |- awhaounneulang | - gndiwesunednsey
nssunsves  lawhawheewedd | drsanduandn usez | dhsuduaundn WenfuvseUssiny
avnmussny | lagunaanniaden | deadniiu ANAMLIINULAILABY | NINTRLIY Tloy

UJURla anviunms
WAZANTIA

annmussnulignaes
TunmazUszian

- gNIUYARINTNNNG
ysiideatestunis
Uimsuaggnanslu
ORAVNTTUNERD1350
aglunnuguaresdy
Afiansunssunis
ARN NI

- Wuandnues
amamLsLTTeny
oo Yusysalildvudnsu
madenaadunssunis
ANNINLTIUNID

U 5MUANAMLTINY
IuusianTn
AN
\usndnveesnns
QRANMNITUVIONIIAN
Lifidvdidunssuns
30UTLTNUVDT
ANAINUTINY

WNTILEANN LTI UL
andesluusazyszAm

giiavsidunssuns
AVATNLIIUY

- Wuaudnues
ANNIMUIINU kgl
RIGFGVCIIRHRRIVNLHY
YBIANNTHUTN Y

flaw o VAulY
wazlidinIndaadl
dydlvewintu

Axansunssunis
AATNLTINY

- WHuandnvos

AV MUY
fdydalnelaenisiia
uazilonglaifiing wo T

[ 28

] SwvuadUELysH $0: IUMYMSIBANSIUNNSIAAVIKN WISV
Ila:ANsITNTUNSSUMSARAMWIISOVIU YAVIISOHOIUTIUKNG



29AnS/USTNA
Uszuiu

DIANITHIIIY
se#19Usene (ILO)

d15150u333W/

anau

Udseind
AauTud

Usewmdlne

&) NMIAWAUNIS
YDIDIANIS

- mmmmﬂgmﬁw
TotsAu EenAsuny
YDINULDY UTVITU
MAUALNUIUNTD
lAssnsuaznsaily
Aanssuvesesrnslalag
a3 Tnefi¥gasdomman
BesTiazidluunsnuss
W30ANENSAINAT?

- mmmimgmﬁw
TotaAu Hendsuny
VBINULDY USMITIU
MUUALNUIUNTE
lAsensuaznsALiiu
AanssuvesesAnsle
AU ANTTINY o)

- annsnsangseleu
Fotisdu ondaguny
YBINULDY PHLAUAT
aundnfiurniiuany
19y aeAnsAvesIBay
mAFoUlIININS
Rulvraungnsunsiu
duTnilansiaenian
wihiiesAnssenuLes

- masndunssondu
Tmuinguszasdues
anmmusIUTingIg
fmun fio “iifens
UFINMAZAUATOI
UselomliAgaruanm
MTIN UavauaTU
ANUFURUSTUATENIN
U1g919AUgNIN Uay
¥NINGNINAIEAY”

o) My - awienddvsdeds |- annmusaoudang |- avamussnuianian - annmussnudau
BIANTHNE wandsaenifusuie | Whsmesdniswesey | maviusvieauius | b annmavliidnsen
autuslon Ald sauhe | vhausineg 1 seil usuteild Ty | feamiususenu vie
favsitndundandn | TAdulunusAfivssa | aviusussnuvioan | avnimussnuvie
YDIDIANITIENIN Tnglanaimuseny uae | Mususanuwienitiuey aniudusenulifoandy
Ussmmdnuussuld | vdninasiuasiinisnny | desdianndnidugndne | dushuisiavadadsany
fotiefvanamussny | Swhoulugramnssy | ssdnisgnindls Taedl
Weruwindu uadly | Seuluiusiae
fufivioninevion | anamusaudosd
Ussinelaviusviioant | anndnidugnineves
TUsUTIUWAALY | wedauiediu L
gmavnssuieoriuld | endugniredehonly
RTENINANETT AansussaniAeiu
el vidediaudndu
gnihedehnulufanis
Ussniieaiulagll
milsinezdugndees
WeIAUReITurTal
o) Ml - Jullfyanany - Juilfyanany - Juilfyaraniy - Juilfyaraniy
PEGERE NVENY MIMVUA | NQVAY wasimuali | nguine wazdzden | ngvane laeiivunli
Reulumsdadasdnng | annmussnuasdosdy | vedoumunininas | avamussnudesiu
Yo aviis @ | vevsmzdoundonste | uasleulviidinua Wy | dveanmstdounien
fududfyeraves | Fomndnlidesnit mo |rerissauion nistu | ededdudeuns
Uszinaasndndodlsidu | au Audmthitfiidiune medemninuazde | nefeudadudmii
Houlafisnfndvivdn | lufuiiiannimussny | difuvesesdnsussny | S5farsanifiurouis
AREEPTRE TR wogmelu motunds | Fedndsavnmmussuld | ddsamnmuseenls

19

nMsUseulng 393m
VR EVITEAN I o

S1wvUAUUELYSA 1$0V: 1IULINOMSIEANSIUNSIAALAKN WIS U [
13:ASITNTUNSSUNMSARAWIISOVIU YAVIISHOIUTIUENG

29 ]




29AnS/USTNA
Uszuiu

DIANITHIIIY
se#19Usene (ILO)

d15150u333W/

eviu

Udseind
AauTud

Usewmdlne

) N3ANATEN
andlunssius
LaYNITLATAND
599

- i¥grimununsnisi
TuPunavivanzauly
M3AuATEEnslung
AR AITLATINNG
594 wazlasumy
ANATDIAINNINTEIN
Taq filie (o) Su
\unsdenufuRlunis
U AOAUNTOTUR

- WuweIeay
Unyo sadadmiaiu
a9

o. lAnd"4 ldoan an
ALALISOANAIDNS
andaiidaca videdu
auTnviseiaIuu
advayunsidunsng
wsuduiususegning

- PUUNYINITIAU
&

Pdygnialildvzelald
F15U8IIANTUBINULDY,
fvuadeulunsdne
M N FURGRIERON o8
99NNATLITINAY
DIANTLIN, deyey1dn
sxlvvdoauaitoulals
fugnansliildvielaily

- UUIYINANIN
wsanszviinslag) vinlu
9N Funugning
nssunslianunsany
auselUlsinszing
Faviserduaunin
ANNNUINLYT 0By
Joisanios, 1w
Tunsitgninsasdu

gafiliuieudy | Adhsamnsiesareses | avsvetesdnsvemues | niesonainaundn
viiesesoananmaidu |vieiieatestunisiasan was - uyARanIBUen
auAnvisen1siinde | Meseeveltniu - MueeAnIway tae | Uadu sy
wsremsduaundnues | Aanssudulaves dwihiivesunuaes | vieeenaindindn
AVANLTIUNTONEIU | drA NI DIANTUTINU 11U TIAU
suluianssuves b d@nde ldeenan | Yandalilavselaldans
AUATNUINUY MUNNAIDAAAIIN | YDIBIANTVBIAULDY, N1
(o) Msunsnuasdeiy | ieligndraduvde | enufvhdediidu
wazfualunsieds | senanmsuandn | andnuiessnainms
M5USMIHATNSY | e Msnszinauled Juaundn, dflude
1 lnglawgnis Jumstavnaisesinn | Jsduvsednuinams
wsnusddpenisteds | vslunisiadoiie | URTRwihivesiuny
swnsawhodieg | madismduandn | esdnsussnulums
MelANsAUANYeY | anATNLINIY \95919D 504 U
NPT VS0DIANS “a
WUy
wielneisaula
(o) An51lUN1519591MBTDIVIIAUIINNIU
o) §fiavilums - Auiawynaulavsly - anmwusauidud - gnievie - andnvie
199900589AU | N191A5910OTBINY fanslun1siasaireses |ananussnudansly | anamussudanslu
W TREEN AUUIEI N1319591605091U N1319591605091U
WU TRILEN

) Tunaulung
195919DBIAY
YIYIN

[30]

S1wvUAUUELYSA 1$0V: 1ULINVMSEANSIUNISIAALEKN WISV U
Ila:ANsITNTUNSSUMSARAMWIISOVIU YAVIISOHOIUTIUKNG




29AnS/USTNA
Uszuiu

DIANITHIIIY
se#19Usene (ILO)

d15150u333W/

eviu

Udseind
AauTud

Usewmdlne

n.A5EUTBLSEN
$29u4a¥N19L25
Jo138n394

- IiSgashenalnuas
1IAINE9) Tivza
sudedaasuliding
Nauagnslauselovd
nnalnnsiasalag
ataslasgwinauedng
WI0IANTVBIUIINAY
BIANTVBIUTNIY L
JundnUseiuinlviany
LANSNABENSLUNITTIN
FAZN1TLATARDTON
uay ileliildindang
nasSerieuluieatu
ANNATI

~ dletudeSunsed
Agussulaziie
USM59LABIDTANAY
Mtennasnelusyey o
Weuuuisuiilasute
\SunTeuaziasaniudn
Aewdla

- Tthefsasnstude
a Yy A Y] ¢
Sensesguduateanual
Fnusludadnene wag
Hhenlasutaisenias
HRINBUSULALNITLITIN
AsSuNlY @o Tutu
wiJunlAsuTaEensad

- WignihafiazBudieiFen
%04 Fesllsedouay
aeileTegnineds
Aeadastudeiandosl
Hounin3peas o VB9
andsiaaiifeatos
AUTBl3an3oamnsensel
annmussuiuteSen
o1 annmdeiigning
Juaundnlddesnit o
Tu @ vasgndrsitenun
uazdpsdiufvesiiussym
Tngjanndn Wethude
ISUNTBIUAIULLAY
ANANVTOANANUTINY
Foaduasndeidundes
Aelu o T

2AIMINITNDU
NsUANYAIT
nsallalaunse
195911ulA %se
laifiasannelu
SEUELIA

- T Mg

fReadasiunsssiu
Fafinmiluos
819715 lndng
nNzUIUNTOUR LA
AAINIIANLNTETIY
UnyaiRouglanainis
AUANSTBANIN *30
MsEvANsASEINEY
Tidusssumungmune
1MeAsIEIUTERN M
WS99 waznsaIfTiAy
§ufuonadimausnu
WloRansanainsaay
wazdofim i fuans
AN

- dlefidhelaewds
vionsaosedesoly
AMTATIUNITLITINND
soaazn1slnaundeums
PIRAD13UN59597 T
sywiefinmisnssuns
AUEUNISLATIRDTBY
ailiaaesthenseiin
nslaq flenasuniuvde
\Duguassarenissziu
Yafnm

- Tvenlafidosinm
wseuintuliheuds
U9l3NIDIUTITORNIMN
ussulvndnau
Usyuautafinmnigly
oe $2lus warlvindn
g lnaundeliasa
mely @ T mnaunse
anasiulalvindude
anasiefiudanInns
%9 Sranastilailante
Feuned19gn91amIe
AMANUSIUTENSIEeN
fefFadofinmusay
laaidasly wiegnang
eoann LI ulgans
UAMYANY YT0UIIN
THavsUanumuiteuly

S1wvUAUUELYSA 1$0V: 1IULINOMSIEANSIUNSIAALAKN WIS U
13:ASITNTUNSSUNMSARAWIISOVIU YAVIISHOIUTIUENG

[31]




29AnS/USTNA
Uszuiu

DIANITHIIIY
se#19Usene (ILO)

A15150359/

eviu

Udseind
AaUYud

Usewmdlne

A.NTUANEAIT
QRERONGM!

- nsdiildanansannas
fuldandneedangnanu
WiouedazUnnula
- eniuNTilogsEning
nsruaumsinande

AU LARAINIT WIBd
Lip1alanuuazgning
sefotliavenunie
autlufanssuldundalag
desmndefinmusea

- nadiftlianusannas
fuldgniteaslinngnen
U919z Uneulan
sedloldudadunisde
Tvdnieuaznsensn
useunsUaImTly
o8N mo Tuneuiuy
UnvegaanunseUna

- YAIUAINITUN
UssinnitlsifTavidamen
U 19U AIN1TANTITY
Uselewt Aan1seu
guan a1 Tsguuns
1ININTENTNUTIU
LaYN5INNIUTBIUD
LwuReiuAUAME
n3suN1TYYIARAINTS
Tumstanadofinm
LSEUaEHeEo g
i iufoRnnu wage
Puavessauunduay
AYNSTIUNSAINATIA
Huiian

- anINvie
ANANUIIULENSTR
venule widoeud
Jumlsdelninau
USTUBNUBRNINLTINY
wazdndenilmsuans
mihdunaegrses
be Fluaiuuanaisu
W9

- YNIUAINITUN
Ussianillidaviiiavep
U 19U AAN1TANTITUE
Uselewd g 1ving
sedutefinnuseuly
Aansaenanvinlne Ay
NTTUNTUSTINUAUNUS
uaznsaldnelas
Aladelvignssalsie
SUURTIININTENTH
WS99

[32]

S1wvUAUUELYSA 1$0V: 1ULINVMSEANSIUNISIAALEKN WISV U
Ila:ANsITNTUNSSUMSARAMWIISOVIU YAVIISOHOIUTIUKNG




unit O

unasuliazgaiaualius

unasJnazgalduaiu:

[

®. "i]']ﬂ%@ﬂﬁﬂ"liﬁﬂ‘lﬂﬂﬂﬂﬂa"nﬂﬁmu W LMUIG]']'WLﬁENLiﬁlﬂiﬁ]ﬂiﬁ'ﬁ%‘U?ﬁiﬁa(ﬂEI'TU‘LJE]‘LJﬁ 3NV U‘Uﬁ [~y

q

LAY o 1UNYTIUY LLamgmalmawmEﬂmeiﬂﬂwwamaLaaLLam'smLﬂuiﬂiﬁ”’[,uﬂ'rﬂmammuuaué’ an

9

Fananuneeseiilos Salideyaifisanelunsindulalidneiusydyaadananiuds windsllidngdu
wonnnTIRedideminuanusiunwesUsEmaud. JyvdAgyAasguIan saInvNL S Ut Ra115e
SadsannmussnuiarTnsatuldmunguane oraviliinsGenfesiineiaeiu fuavhlsinamudnesu
nsuanlUgsemaniA1daussnugnanit nsenudessuuLAsYEa Sgunaduzasnsiidnetueydyan
AU ol uay «e sonluFess auilagiiu egslsfnu Avdusanududniuyveruiuiuenseyseme
vhlanlirudWouasvduonidussimlunsiatumensdedifless Ussmalnedshionamaundnnszua
fanamld uazesusumlitudenatnfifintu lnsomzesdnsfifsdesluguzdunalnmsdunsonainm
Tunssawsh Sudufessunssuiuimisuisesdanudludesdand e Howdundoulunslidne iy
oudyatiun co uar «s egnallaninseuiuaniunisal wazuflodymiiAntuuuiiugiunisiasnans
UYWL Y

FeflanudnduegndaiaedesFusuimunuuiunsusanuiuniesnanieds b s fe nszuiums
WarmsaLAnLaENsEULMSIAUIN1NSUFTR TudnvssmaimuinisuAnnisuanuufnid
ussrudmAdunssnuiiidndrsdauaamnuduayed wienitrsudlefuussmilneuasunedraiamun
gnamnssumelutszmalinty waeiisnmaudlalygmidatulussuumstenulasmsnderuiumaussny
PINNHTLEY

Tudiuveenseuiumsuin aevasnsiidnedu maﬁmiLLﬁlmU%’uﬂﬁqmmmimﬂgwmw%
sulov dedadudng nsamenszsulydfusanuduius we. beoc idmuadyufveiad
AUy Sedaugaiveydnaatull o egrstaau eWalemaliisanudiumniannsalians
Tumsdassanamussnuueriiainmlunisnussoseseshaussa

o Jayaain “nguraneusinuszninalszma: Anwinsdadainlunisyiudiiuduesdnisuasnisiasasiesessiy
ANBUFYYIDIANITUIINUTENINUTENAATUN <ol Loy «c” Iagaudng Aoudana uasne, bead M oxe

o% fayadnn “viruzrasgninen1sividne1dueudyaatun <o wazatull as” IngunswEniug d19ga, bedn
Wi ool

S1wVIURUUELYSA 130V: 1ILDMYASIBANSIUNSIAAVAKNWISHVIU [ ]
lIa:SITNIUASSUNNSAKAWIISVVIU YORIISVVIUTNUBNA



uennd nfiansandeyansinuanundl m uway < andiuldd anumsainssuiafiodondos
arudusssuvesussnutumiiiatudusses Meawmgnuiciedisifussalunmsienuy aaenau
nsdnseuanSa1eg annsdisnu Baduaniunsalifsuiaisddefaazduiunislidnetuoudyan
2Tl <o wae wo Wiedeatulgmanudauduazdumnsndeulmedlsiamefiindunadesoussnu
ssdesandunadedonisianuissun Sudenninnslinsutuseunsufoafigniesmunguane

et T warAUTuE Adelomalvussnutnumfannsadadiannimussnuld Aldvnnginseny
somnuiunwessEmaSonsuAaAsugRaaulieamunsliuazideveusiesiile

Sgunalnedadimnudndusesenlsinisidoniesavidnaniingssuunguune iwelriAnnalnnisiEen
%aqLLavmsﬂﬁﬁ’amm%umauﬁaﬂé}’aqmmgwmsJﬁmumléf

©. Luaumwmwmgwmammmimammawmwmqmumaqmuﬁ foyvflneingy ?jqﬁmaﬁﬂﬁ

Y
a

funeunstiusvetafianninusanureussuiumignufiasiaeduds ufannmussnutug i
wssnudumfduegefuaziinuuszasdarliussnuduniviseudunssunisanamildaunsansei
1§ esmndndenseavdyaRussnuduius we. beos wazuinssunmsanamazvewiludotiduanamn
Alalanunsanszyilauiu mszasiiingUszasddasengming

e mnfinsannalnnmsudndudielfiinnissusesanslaenszuaiunsgfsssuvienssuauniama
ma gAnwuiiuin maflannmusanuiidesnisudladetedulinssunsanamlifondugTdyualng
fannsndudveannzifouasuulasietsduls mnuevnzdeulioynyn Jeenssalid wazihadlug
NTNTUIVDIANG MIEANATINTE ST AL TINUFUIUS W.A. bdor 19T & TATTETTUUYLAYNMLNY
sewisspinaiiReadosiingldlidnertuuds witymAetagtulnedissssuyginsnwini §nw
Jauinszuaunslddninisma msfiasanusundinutaznszuiunmsyfisssudssnaududdye

1Y

a. Yaqiulneldsgsssuyaatuinas JaduleniavetesdninionindiufisaseAudniuasnin

[

lunssuduazfesomuaudyy1atull <o wa o= ENANAUITUIIINANNITANOYFYYIAINE
Tlusgessuyny



A complete report on possible models
of how migrant workers can exercise
their right to form a labour union
and to become a member of
a labour union’s board of directors






Content

Executive Summary

Chapter 1:

Chapter 2:

Chapter 3:

Chapter 4:

Chapter 5:

Chapter 6:

Introduction, Rationale

The Essence and Intent of the ILO Convention no. 87
(Freedom of Association and Protection of the Right to Organize)
and no.98 (Right to Organize and Collective Bargaining)

Situation, Problems and Obstacles to exercise the right
to freedom of association and collective bargaining among
migrant workers in Thailand

Freedom of association, to form an organization
and collective bargaining of migrant workers a comparison

between Thailand and abroad

Comparison between recognition of the right to freedom

of association, the right to form an organization and

collective bargaining and collective bargaining of migrant workers
per the international labour standards and international laws

Conclusions and recommendations

39

43

44

47

58

61

73






Executive Summary

A labour right is @ human right recognized by international community and often cited as a
trade protectionism mechanism. Instead of trying to avoid confronting it, Thailand should learn to
get adapted to the emerging dynamism. Particularly, the regulatory bodies upholding the mechanisms
to ensure the right to freedom of association should generously adjust their paradigm and knowledge
in preparation for the ratification of the ILO Conventions no. 87 and 98. Also they must address
emerging problems on the basis of human rights recognition.

It is thus vitally important to empower the movement of migrant workers in two aspects
including its conceptual development and practical development. Conceptually, it should start from
harboring the notion that migrant workers have human dignity and are prompt to cooperate with
their Thai counterparts and the employers to develop domestic industries. And solutions to their
labour disputes are consistent with Thail labour laws.

In terms of practical development, after the ratification, an effort should be made to revise the
existing laws or regulations, particularly the 1975 Labour Relations Act which specifies the nationality
of the persons eligible to form a labour union, the requirement of which is obviously not in
compliance with the ILO Convention no. 87. That will pave the way for migrant workers to be entitled
to the right to form their labour unions and to have the freedom to get organized and conduct
collective bargaining.

In addition, migrant workers have got together periodically to demand justice as they have
experienced unfair treatment regarding the employment and other infringement on their rights. It is
most proper that the government should consider ratifying the ILO Conventions no. 87 and 97 to
prevent any conflict and the lack of direction of the mobilization by the migrant workers which might
take its toll on the workers themselves and the overall employment system as a result of a lack of
understanding of the proper procedure according to the law.

Taiwan and the Philippines allow migrant workers to form a labour union. It turns out that there
has never been any uncontrollable impact or gross damage on the nations’ security or their economic
stability.

The Thai government should therefore recognize and legalize such a right to ensure that
mechanisms are established to provide for the channel to make the demand and to act in
compliance with the law.

But since the existing laws require that the person to form a labour union has to only be a Thai
national, it makes it completely impossible for a migrant worker to apply for the registration of a
labour union. It is even not possible for existing labour unions which have good understanding about
the migrant workers and want to put them on their board of directors to do so since it would violate
the 1975 Labour Relations Act. The labour union’s board members also have no power to revise the

regulations of the labout union since doing so would make them clash with the law.
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Therefore, in order to advocate the mechanism to recognize the rights through justice process
or judiciary process, the author of this study deems that a labour union should be allowed to revise
its bylaw to not require the members of its board of directors to be a national. They should have
the right to apply for such exemption, and if the registrar disagrees with them, they should be able
to appeal the order and get to the trial in the Court. Since Section 88 of the 1975 Labour Relations
Act is incompliant with the Constitution and international laws to which Thailand has signed and
pledeged to ratifies, and given that the current Constitution is an interim one, the author of this study
deems it important to the exercise of judicial right should be contextualized in the social and
judiciary setting as well.

Since the Interim Constitution is currently adopted, it is important that organizations or
concerned parties help to advocate the right to freedom of association and collective bargaining as
provided for by ILO Conventions no. 87 and 98 and to demand it be included in the new draft

Constitution.
Objectives

(1) To examine, review and analyze laws and policies concerning the right to freedom of
association and collective bargaining of migrant workers in Thailand
(2) To present problems, obstacles and ways to enhance the right to freedom of association

and collective bargaining among migrant workers
Scope of the study

An emphasis is placed on the right to freedom of association and collective bargaining of migrant
workers, particularly the labour rights per the labour relation law and the International Labour
Organization Convention no. 87 on Freedom of Association and Protection of the Right to Organise
and no. 98 on Right to Organise and Collective Bargaining and to assess and analyze the existing
applicable laws to explore the obstacles to the exercise of the right to freedom of association and
collective bargaining among migrant workers in Thailand. It will focus on the right to freedom to form

labour union and being a member of the labour union’s board of directors only.
Methodology

1. Study and explore academic papers and related research works concerning the right to
freedom of association and collective bargaining among migrant workers

2. Examine policies and domestic and international laws concerning the right to freedom of
association and collective bargaining among migrant workers

3. Compile and solicit input from people involved with and experts in the right to freedom of

association and collective bargaining among migrant workers
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Duration
June — December 2014
Expected result

1. Get to understand the problems and obstacles to the right to freedom of association and
collective bargaining among migrant workers

2. Develop concrete approaches to solve the problems and enhance the protection of the
right to freedom of association and collective bargaining among migrant workers in light of the essence
and intent of international instruments and international labour standards and other laws concerning

association and collective bargaining
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Chapter I

Introduction & Rationale

The situation faced by migrant workers has become much more severe and complex. As a
result, migrant workers, labour movement, non-governmental organizations advocating the rights of
migrant workers and the International Labour Organization (ILO) have been pushing Thailand to set
out policies, laws and measures to protect the various rights of migrant workers including the right
to register marriage, nationality verification, health and occupational safety, access to social security
right and Workmen’s Compensation Fund, particularly the campaign for the recognition of the right
to freedom of association and collective bargaining among migrant workers in compliance with the
standards set forth by the International Labour Organization (ILO). It is clearly recognized that by
supporting the right to form labour union and to be part of its administration, the migrant workers
will get empowered and have more bargaining power to protect their rights and benefits, personally
and collectively, on a sustainable basis.

The Thai government’s policies have been geared toward stabilizing the state and its economy
protecting the interest of business sector rather than the rights of migrant workers. So-called over-
protection of migrant workers is viewed as disruptive to trade and investment climate and it may
lead to investors’ moving production base to other countries. Coupled with that, it is generally held
by Thai workers that the migrant workers are here to take away their jobs. As a result, restrictions are
put in place to prevent migrant workers from having the right to freedom of association including
trade union and collective bargaining.

Please note that the recognition of the right to freedom of association and collective
bargaining of migrant workers in Thailand as per the 1975 Labour Relations Act fails to include the
right to form a labour union and being a member of the labour union’s board of directors among the
migrant workers. This is incompliance with the 1949 ILO Convention no. 87 on Freedom of Association
and Protection of the Right to Organise and no. 98 on Right to Organise and Collective Bargaining.

It is an attempt of this research to explore the problems and obstacles which have made it not
possible for migrant workers to unionize or to be a member of the labour union’s board of directors
and to explore ways to solve the problems and to realize such rights in order that the migrant
workers shall have the right to form a migrant labour union or to be a member of board of directors

of a Thai labour union and to enhance their right to collective bargaining and protecting their interest.
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Chapter 2

The Essence and Intent of the ILO Convention no. 87

(Freedom of Association and Protection of the Right to Organize) and no.98
(Right to Organize and Collective Bargaining)

2.1 ILO: International Labour Organization Standards

The International Labour Organization (ILO) is a specialized organization of the United Nations.
Founded in 1919, it aims to promote social justice and the universal recognition of human rights and
labour rights and Thailand is one of its founding members. To ensure the implementations according
to its objectives, the ILO has set out in the ILO Declaration on Fundamental Principles and Rights at
Work comprising four principles: freedom of association and the effective recognition of the right to
collective bargaining, the elimination of forced or compulsory labour, the abolition of child labour
and the elimination of discrimination in respect of employment and occupation. The ILO’s eight Core
Labour Standards! cover the main principles upheld by the ILO and it is recommended that member
countries should provide for and uphold the fundamental labour rights?.

In 1944, the general assembly of the ILO has adopted the Declaration concerning the aims and
purposes of the International Labour Organisation which sets out the main principles, namely labour
is not a commodity, freedom of expression and of association are essential to sustained progress,
poverty anywhere constitutes a danger to prosperity everywhere, and all human beings, irrespective
of race, creed or sex, have the right to pursue both their material well-being and their spiritual
development in conditions of freedom and dignity, of economic security and equal opportunity.
Therefore, the ILO Conventions have been promulgated to serve the arms and purposes
aforementioned. The principles concerning the right to form a labour union and being a member of

the labour union’s board of directors are laid out in the two core conventions;

L At present, the International Labour Organization (ILO) has issued 188 Conventions, as of 2014.

2 Background of the International Labour Organization (ILO) accessed via: http://www.ilo.org/wemsp5/groups/
public/---asia/---ro-bangkok/---sro-bangkok/documents/publication/wcms_125651.pdf (Accessed on 25 November
2014)
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2.1.1 1948 ILO Convention no. 87 “Freedom of Association and Protection of the Right to
Organise™?

The convention was adopted at the 31t General Conference of the International Labour
Organisation on 9 July 1948 and came into force on 4 July 1950. The promulgation of the Convention
stems from that the International Labour Organization (ILO) realized that the principle of freedom of
association is a means of improving conditions of labour and promoting peace. The essentials are as
follows;

(1) The Convention shall be applied to all employees and employers including in
governmental sector, private sector, formal and informal labour, except members of the armed
forces and the police to whom each member country may consider to promulgate the applicable
laws based on part of the Convention.

(2) Employees and employers have the right without regard to their race, color,
occupation, religion, gender, age, and political opinion and shall be able to form as a group without
having to seek the recognition or prior approval from the state.

(3) The employees and employers have the freedom to form their own organizations
and to freely participate in any organization.

(4) The organizations of the employees and employers shall have the freedom to
manage themselves by drafting their own regulation, electing their representatives, administrating,
setting our action plan or project and to conduct their activities freely while the state shall refrain
from interfering or restricting such rights.

(5) The state shall refrain from invoking executive power to abolish or suspend the
organizations of the employees and employers.

(6) The organizations of the employees and employers shall have the right to form or
join as a member to any federation or assembly including being a member of the International Labour
Organization.

(7) No restriction on the legal entity status can be imposed on the organizations of the
employees and employers and such status cannot be cited as a reason to justify restriction against

the association.

% 1948 ILO Convention no. 87 on Freedom of Association and Protection of the Right to Organise and no. 98
on Right to Organise and Collective Bargaining accessed via http://ils.labour.go.th/doc/c87.pdf (Accessed on 25
November 2014)
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(8) The state shall provide for necessary and proper measures to uphold the right to
association in order that the employees and employers can freely form an organization among
themselves.*

2.1.2 1949 ILO Convention no. 98 “Right to Organise and Collective Bargaining”>
It was adopted at the 32"Y General Conference of the International Labour Organisation on 1
July 1949 and came into force on 4 July 1951. It spells out the following main principles:

(1) The Convention shall be applied to all employees and employers including in
governmental sector, private sector, formal and informal labour, except administrative officers or
those involved with the state administration.

(2) The application of the Convention on members of the armed forces and the police
shall be subject to the domestic laws and regulations of the country.

(3) Employees shall enjoy the right to organize, the exercise of which shall be prevented
from any discriminative intervention in the employment, particularly any act or resistance to prevent
the workers from becoming a member or to withdraw membership in a labour union or to have their
employment terminated due to being a member of a labour union or their participation in the
activities of the labour union outside working hours or within working hours whereby consent from
the employers had been obtained.

(4) The organizations of the employees and employers shall be protected from
intervening with each other in terms of its inception, administration and operation, particularly the
intervention by employers by subjecting the workers’ organizations under their control or the control
of employers’ organizations through financial means and others.

(5) The state shall provide for appropriate mechanisms to guarantee the right to freedom
of association and collective bargaining and to ensure the exercise of the collective bargaining
mechanisms willingly and fully. This shall help to bring about the employment rules and conditions.
At present, of 182 member countries of the ILO, 50 have ratified the ILO Convention 87, and 160
countries for the Convention no. 98 whereas Thailand, though a founding member country, have

failed to ratify the two Conventions.®

4 The information is based on, Department of Law, Sukhothai Thammathirat University, 2011, Laour Law,
Sukhothai Thammathirat University, pp. 10-11 and handout in a meeting to encourage the government to ratify the
International Labour Organization (ILO) Convention on Freedom of Association and Protection of the Right to Orga-
nise for the rights and good quality of life of the workers, 29-30 August 2012 at Amari Watergate Hotel, Pratu Nam,
Bangkok, by the International Labour Organization (ILO) in collaboration with the taskforce to campaign for the
ratification of the ILO Convention C 87 and 98, prepared by Bundit Thanachai Setthawut

> 1949 ILO Convention no. 98 on Right to Organise and Collective Bargaining accessed via http://ils.labour.
go.th/doc/c98.pdf (Accessed on 25 November 2014)

6 Sakdina Chatrakul Na Ayudhya, 2010, the ILO Convention C 87 and 98: Why the Ratification?, Fried-
rich-Ebert-Stiftung, 2010
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Chapter 3

Situation, Problems and Obstacles to exercise the right to
freedom of association and collective bargaining
among migrant workers in Thailand

The 2007 Constitution of the Kingdom of Thailand’ recognizes dignity of all human beings,
prohibits unfair discrimination, respects the right to freedom to life and body, freedom in housing,
freedom to travel, to choose own habitation, the right of individual family members, dignity and
reputation and wellbeing, freedom to lawful communication, and freedom to choose own religion
based on one’s belief. Apart from upholding these fundamental human rights, it provides for
equality and promote the opportunity of human beings in quality of life development suitable to
one’s dignity including the right to justice, the right to own asset, the right to choose occupation, the
right to education, community right, the right to freedom of expression and association, etc.

The 1997 Constitution of the Kingdom of Thailand provides for the right to freedom of
association and labour relations as per its Sections 45 and 86.8 It was abolished in 2006 and replaced
by the 2007 Constitution of the Kingdom of Thailand which continued to provide for the right to
freedom of association and collective bargaining per its Chapter 3 “Rights and Liberties of Thai
People”, Part 11 “Freedom of Assembly and Association” and Chapter 5 “Directive Principles of
Fundamental State Policies”, Part 7 “Directive Principles of Economic Policies.”The underlying
principles are as follows:

(1) Chapter 3 “Rights and Liberties of Thai People”, Part 11 “Freedom of Assembly and
Association”

“Section 64. A person shall enjoy the freedom of assembly and form an association,
union, league, cooperative, farmers group, private organization, private development
organization or any other group.

State officials and employees, like other citizens, have the right to join groups but
it shall have no impact on the administration of the country and consistency in the
provision of public services as provided by law.

The restriction on such freedoms under paragraph one and paragraph two shall

not be imposed except by virtue of the provision of law specifically enacted for

" The Royal Thai Government Gazette, Vol 124/Part 47A/p. 1/24 August 2007
8 The Royal Thai Government Gazette, Vol 114/Part 55A/p. 1/11 October 1997
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protecting the common interest of the public, maintaining public order or good morals

or preventing economic monopoly.”

(2) Chapter 5 “Directive Principles of Fundamental State Policies”, Part 7 “Directive
Principles of Economic Policies”

“Section 84 (7) To promote job opportunities for people in working age, protect
women and child labor, to promote labor relations and the tripartite system under which
workers have the right to elect their own representatives, to arrange for social welfare
system and to protect the equal work equal pay, benefits and social welfare for workers
without discrimination”

The 2007 Constitution was revoked by the coup members, the National Council for Peace and
Order (NCPO) in 2014 and replaced by the Constitution of the Kingdom of Thailand (Interim), B.E.
2557 (2014), of which Section 4 states that;

“Subject to the provisions of this Constitution, all human dignity, rights, liberties
and equality of the people protected by the constitutional convention under
a democratic regime of ¢overnment with the King as the Head of State, and by
international obligations bound by Thailand, shall be protected and upheld by this
Constitution.”

Therefore, migrant workers or alien workers should enjoy the rights provide for by domestic
and international laws under the intent that migrant workers deserve to have their dignities and need
to be treated equally to other people due to their equal humanities.

Nevertheless, the 1975 Labour Relations Act’ sets out clearly the regulations concerning the
formation of labour union and eligibility of its members as follows;!°

Regulation concerning the establishment of labour union (Section 88 of the 1975 Labour
Relations Act)

1. Persons who have the right to establish the labor union shall be employees of the same
employer or being employees who work in the same undertaking irrespective of the number of the
employer,

2. Being sui juris

3. Having Thai nationality

4. In applying for labor union registration, not less than ten employees who are qualified as
per 1-3 shall be the promoters and shall submit a written application to the Registrar.

Eligibility criteria for labour union membership (as per Section 4 of the 1975 Labour Relations
Act (no. 2) B.E.2534)

1. Shall be employees of the same employer or being employees who work in the same
undertaking with the applicant

2. Shall be older than 15 years

9 The Royal Thai Government Gazette, Vol 92/Part 47 /special vol/p. 1/26 February 1975

10 “Alien workers and the possibility to form and be a member of labour union”, Anupab Jubbang, pp. 10-11, 1996
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3. Shall not be an officer of administrator of a state enterprise

4. Shall not be employees at the commanding level vested with power in the recruitment,
reduction of wages, giving rewards or penalizing, if one wants to be a normal member of a labour
union, meanwhile, normal employees shall not be eligible to become a commanding member of a
labour union

5. Employees at the commanding level vested with power in the recruitment, reduction of
wages, giving rewards or penalizing shall be able to form a labour union of the commanding workers.

In light of the aforementioned regulations and based on the study of Anupab Jubbang on “Alien
workers and the possibility to form and be a member of labour union”, it was found that since it
requires that a person to form a labour union must have Thai nationality, it completely quashes the
possibilities for a migrant worker to be directly with the formation of a labour union as a promoter,
both regular and irregular migrant workers. But since it is not required by law for a labour union
member to have Thai nationality, therefore, a migrant worker is entitled to become a member of
labour union, should they meet all the qualifications required.

Anupab observes that the requirements as such might stem from fear of the government
regarding the attempt of foreign factions to use a labour organization as a Launchpad to organize
activities detrimental to the national security. The 1975 Labour Relations Act was drafted during the
tumultuous political period in which communism boasted widespread influence. Therefore, the pro-
visions in the 1975 Labour Relations Act regarding the labour union were set forth to prevent any
intervention of internal affairs by foreigners who might operate in various forms.

Since it is required by law for a person to form a labour union has to have Thai nationality, a
migrant worker is therefore completely deprived of the right to form a labour union, even though
there is no objection from the employer or even with their consent for the migrant workers to form
a labour union, since it shall infringe on the 1975 Labour Relations Act.

The study sheds light on how obstacles to the formation of labour union and being a member
of labour union among migrant workers stem from the attitude toward national security and
economic security. This essentially makes the Thai government fail to ratify the ILO Conventions no.
87 and 98 which provide for the right to form a labour union and collective bargaining of migrant
workers. The view is reflected in thesis “The attitudes of employees toward the ratification of the
ILO Conventions no. 87 and 98 (2010)” by Miss Rattha Samranlam identifies the pros and cons of
ratifying the ILO Convention no. 87 (Wichittra Phromphanthum, et all, 2003 p.211) as follows;

Benefits from the ratification of ILO Convention no. 87

1. Workers in Thailand have more freedom to form a labour union.

2. Employers and employees enjoy more freedom to organize among themselves.

3. Workers have more opportunities to express themselves and to have the right to organize
and it would lead to better protection of the rights of employers and workers, Thai and non-Thai, to
ensure they are treated more fairly.

4. Thailand become a part of a universal system, though more effort should be made to

educate its people.
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5. In terms of international trade, it shall give more leverage to Thailand in any negotiation and
to prevent trade deficit since foreign countries cannot cite such restriction as part of trade
protectionism.

6. It meets the demand of the International Labour Organization which has been campaigning
for Thailand to ratify the Convention and helps to boost the country’s image.

Negative Impacts from the ratification of ILO Convention no. 87

1. It shall bestow more rights and freedoms on the workers and may considerably compromise
the national security.

2. International trade shall be more vulnerable to condition setting and requirements.

3. Foreigners may cite the provisions of the Convention as a basis to intervene our domestic
economy.

4. At present, workers in Thailand already enjoy much freedom. The ratification shall subject
the country to more and unnecessary obligations.

Based on the analysis, it is interesting to explore how countries which have ratified the ILO
Conventions no. 87 and 98 allowing migrant workers to form a labour union have been affected by
such action as far as their national security and economic security are concerned.

The author of this study has compiled information regarding the collective action to demand

the rights of migrant workers from different news clips including;

Second Day of Myanmar Workers Protesting Chicken Meat Factory with Additional Nine
Demands!!

On 9 October 2015, it was reported that over 300 of Myanmar migrant workers of Laemthong
Poultry Co., a chicken meat processing plant, based at 1/10, Moo 8. Mittraphap Road, km322, Tambon
Sung Noen, Sung Noen District, Nakhon Ratchasima have gathered to protest and submit their
demands to the company on Day 2 of their strike. It started the day before with their converging by
the sport stadium by the workers’ dormitory inside the factory. At 09:30 am, the Myanmar workers
have started to gather at the sport stadium by the workers’ dormitory asking to negotiate with the
company and concerned government agencies including the Departments of Labour Employment,
of welfare and labour protection, and Office of social security. They demanded that (1) workers who
have not been issued with social security cards, despite having their salaries deducted every month,
shall be assisted to have ones, (2) when the factory shuts down for reasons not related to the work-
ers, they have to provide the workers with remuneration, (3) the ban on the use of Thanaka powder
during working hours has to be lifted, (4) the regulation which requires the deduction of wages or
overtime pay of workers found to have drunk or to have committed petty offences shall be revoked
and replaced by the submission of written warnings, (5) the regulation which specifies that during one
shift of work, or eight hours, a worker can ask to leave for lavatory only four times and each no

longer than ten minutes, shall be made more flexible; if a worker spends a little longer time than

U source: http://www.manager.co.th/Local/ViewNews.aspx?NewsID=9580000113542
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what is provided for, they shall not face any sanction, (6) for workers whose passports are going to
expire, the company should promptly help them renew their passports; and for workers whose pass-
ports have already expired, assistance should also be given to them as well, (7) when workers take
leave for hospital visits, they should be accompanied by interpreters, (8) workers who have signed
the MOU with the company should be assisted to have a place to live, and (9) they demand to meet
and negotiate with high level executives only.
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Letter of demands

A settlement has been reached and an agreement was made. It essentially states that
Mr. Wisit Trakankirati, Vice Manager of Human Resource, on behalf of the Laemthong Poultry, the
employer, and 15 representatives of the migrant employees plus government officials and staff of
the Migrant Workers Rights Network had negotiated and reached an agreement accepted by the two
parties as follows;

1. Regarding the passports, the company can help to deal with them and can give them to 430
employees immediately.

2. Regarding the contributions to the Social Security Fund, the company shall submit relevant
documents to the Social Security Officer in the province and will ensure all workers are properly
registered. As to the employees whose wages had been deducted as the contributions to the Fund
but are found to not be eligible to get registered, they shall be refunded.

3. As for the 1.200 baht visa expense already paid by the employees and due to corruption as
a result of which the employees have not been issued with their visas, the company shall seek
authorization from the employees and will litigate on their behalf against the perpetrators and the
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case is now pending with the public prosecutor. As to the extra expense of 1,200 baht, the
employer’s representative promises to ask for help from the company’s administration and shall
report the result to the workers within today.

4. As to the 11 employees who had been sacked, they shall be all reinstated, though they
shall be shifted to work in other section or duty.

5. As to the interpreter to accompany the employees to see the doctor, the company shall
provide for two interpreters who shall be made at the disposal of the workers all the time.

6. All other employment conditions shall be adjusted in compliance with the labour protection
law.

7. As for the strike of the employees this time, the company shall not treat it as an offence
and shall not initiate civil or criminal suit against all concerned employees.

8. All employees who have participated in the strike can resume their work as normal.

9. As to other demands not mentioned here, the Myanmar workers shall forego them and shall
not make such demands furthermore.

10. The expenses incurred from visa processing as per (3), the company shall provide each
employee 500 baht as subsidy and the employees agree to receive such subsidy from the employers.

Having listened to the statement, the two parties certify the statement as true and shall sign

the document as evidence. The demonstration was later dissolved
Myanmar Workers Demonstrates against Employers in the City of Chiang Mai'?

On 30 May at 11:10 am, about 50 Myanmar workers led by Mr. Khin Muang Wei, demonstrated
with banners saying “Power Line No Good Chiangmai”. The procession emerged from the construction
site of a famous department store at the Juvenile Court Intersection along the Chiang Mai-Lampang
superhighway, Muang District, Chiang Mai, toward downtown of the city of Chiang Mai. They stopped
briefly in front of the residence of the governor for five minutes and then marched along the Tha
Phae Road and around the city moat before gathering at a field by the moat in front of Sai Moon
Muang Temple (Myanmar). The abbot of the temple was specifically asked to negotiate on their
behalf with the employer. It took place in the presence of Pol Capt Nakhon Oontan, inquiry officer
from the city of Chiang Mai police station and other uniform and plainclothes officers. The event
caused panic among the public in the city of Chiang Mai including tourists. The demonstrators
shouted in Myanmar voicing their discontent with the Keng Dee Pattana Co., an agent who supplied
migrant workers from Myanmar to large construction sites in Thailand. They have submitted their
demands to Mr. Direk Thachan, Employment Officer of Chiang Mai and officers from other agencies
present at the demonstration. Five core members have been recruited to negotiate with the
company inside the temple. The administration of Keng Dee Pattana Co. was told by Mr. Khin Muang

Wei that prior to embarking on the trip for job in Thailand, a contract had been made and clearly

12 Source: https://web.facebook.com/www.Tairadio.net/posts/470997846314097
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stated each worker from Myanmar shall pay 13,300 baht for the fee to the agent plus 2,000 baht to
be used while they were settling in for job, altogether 15,000 baht. But in reality, the worker was
charged 18,745 baht, more than what was agreed in the contract. The final straw was on the morning
of 30 May, when they were forced by the employers to sign their names and agree to pay 22,000
baht. They could not accept that term and wanted to protest though it risked their being deported
to Myanmar.

The owner of Keng Dee Pattana Co., Mr. Sorot Kasettham, said that previously, the company
had helped the workers by allowing them to borrow two installments each for 2,000 baht and even
provided them accommodation, hats, since the workers had entered the country without money and
without any belongings. They said the contract written in Myanmar clearly states that all Myanmar
workers were obliged to pay 17,000 baht as a fee, though it can be paid in 12 installments for six
months. All of the fees have been fully deducted leaving just the outstanding amount of 2,000 baht.
While the negotiation was going on, the Embassy of Myanmar in Thailand have called in to the
Employer Officer of Chiang Mai and asked to hear from the workers. They were asked to have the
negotiation at the Office of Provincial Employment Officer and they would be joined by
representatives from the Ministry of Labour from Myanmar. Until 15.00, no agreement could be

reached. It was the first of its kind that a demonstration was held by Myanmar workers in Chiang Mai.
Myanmar Workers Demanding Removal of Manager of Chicken Meat Factory Proposes Six Demands for Negotiation !>

Over 2,000 Myanmar workers gathered at a chicken meat for export factory in Tha Ma Ka District,
Kanchanaburi as they are upset by the factory management’s mistreatment and oppression. After six
hours of negotiation, five demands were agreed.

On 2 November 2015, it was reported that more than 2,000 Maynmar migrant workers were
holding a strike to voice their discontent with the management of Thai Food Group PLC Moo 4, Ban
Nong Sam Kwian, Tambon Uloke Si Muen, Tha Ma Ka District, Kanchanaburi, a factory exporting frozen
chicken meat.

Later, Pol Col Janenarong Somsathien, Superintendent of Tha Rua, Tha Ma Ka Police Station
plus Pol Lt Col Waiarote Maenpimai, his Deputy Superintendent with Lt Col Nuttipong Takoyai,
commander of the artillery battalion 109" charged with maintaining peace and order in Tha Ma Ka
District, Ms. Wanida Chongcharoenwattana, Assistant to the District Chief Officer on public order

maintenance.

13 Source: http://www.thairath.co.th/content/536562
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Police approaching to negotiate and ensure public order at the demonstration site

It was reported that the workers, over 3,000 of them including 2,000 migrant workers from
Myanmar, have risen up and express their discontent with the policy of the provincial administration,
particularly Mr. Netisat Chaibutra, Human Resources Manager who treated them unfairly. Thus, they
have demonstrated and made five demands including (1) the HR manager must be fired, or removed
from his position, (2) the 121 bathrooms in the factory must be renovated since only five or six of
them can be used and the bathroom break should be lengthened to 15 to 20 minutes, (3) during
lunch break, the factory should provide a place for them to eat including building a canteen and
extend lunch break as many workers had missed out on lunch since the food provided was not
sufficient compared with the number of workers, (4) previously, when the worker was on sick leave
and confirmed it by showing the letter from the doctor, the factory failed to pay them medical
expense claiming the leave had not been asked well in advance, and (5) no overtime payment has
been made for those working on weekends
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Negotiation by the police, military, administrative officers with the company to seek solutions

The demonstration took place for over five hours and no agreement could be reached. Around
2:00 pm, Mr. Adul Buaban, Deputy Managing Director had called a meeting with the police, military,
administrative officers, the three labour agents to seek the solutions. The negotiation took place for
about one hour after which it was agreed that the Thai Good Group PLC would vyield to the five
demands of the workers and the three labour agent companies were asked to come for a meeting
with all the relevant documents. After that, the workers called off the demonstration and resumed
their work. Only a few remained to discuss among themselves while the police, military,

administrative officers performed their duties to ensure public order.

Sri Racha Center — Cambodian workers of Cobra International Co. gathered to demand
an increase of rent subsidy, incentive and equal rights to their Thai counterparts'*

On 16 November 2015 at the lawn in front of the dormitory of workers of Cobra International
Co., 111 Moo 2, Tambon Ban Kao, Phan Thong District, Chon Buri, over 500 Cambodian workers led
by Mr. Kum Sem, 34 (Cambodian) have demonstrated and tendered their ten demands including an
increase of rent subsidy, incentive, power bill subsidy, holiday leave, working hours compatible with
Thai workers, sickness benefit, leave day, overtime payment and politeness when addressing the

Cambodian workers.

Y Source: http://www.thaiday.com/Politics/ViewNews.aspx?NewsID=9580000127320
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Later, Pol Col Preecha Somsathan, Superintendent of Phan Thong Police Station and
Mr. Wutthikorn Sukhinai, District Chief Officer of Phan Thong plus military forces have weighed in to
control the situation and to conduct an initial negotiation. The Cobra International Co. was
represented by Mr. Boonsong Tangjitpermkwamdee, manager of the CSSG Co., a labour agent
company from Cambodia who was present at the meeting.

An agreement was reached that the company yielded to the demand on the rent subsidy, but
for other demands, the representatives said they had no power to make any agreement and the
workers also have not right to demand such benefits.

Prior to coming here an MoU was made between the workers and the agent to the effect that
if the workers make any further demands beyond what are provided in the employment contracts,
they can be subject to deportation. The Cobra International Co. said they could not yield to the
demands of the workers. The core members brought the message to the workers and they agreed

to disperse.

The information above indicates how more gatherings of migrant workers have taken place as
a result of their being unfairly treated in their employment and other deprivation of employment
rights. Therefore, the demonstrations have taken place without directions and they could escalate
into violence. It is important that legal avenues are provided for them to lodge their grievances and
mechanisms are put in place to resolve the conflicts and dispute. The mobilization of the workers
without clear directions could also backfire on the workers and the whole employment system as a

result of a lack of legal avenues.'®

15Source: “Alien workers and the possibility to form and be a member of labour union”, Anupab Jubbang,
p. 23
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Chapter 4

Freedom of association, to form an organization
and collective bargaining of migrant workers
a comparison between Thailand and abroad

1. Taiwan

Taiwan or the Republic of China has the population of 25 millions. An industrialized country,
its main industries and exports include automobile, electrical appliances, electronics equipment and
parts, chemical products, and the import of crude oil and iron ore for manufacturing the products.

Taiwan’s laws addressing the right to freedom of association, the right to form an organization
and collective bargaining of workers include;

1) Act for Settlement of Labor-Management Disputes 2009: It intends to resolve labour
dispute, protect the rights and benefits and ensure security of employment of the workers.

2) Labor Union Act 2010: It intends to nurture solidarity of the workers and to improve
the status and quality of life of the workers.

3) Collective Agreement Act 2014: It intends to provide for the procedure of collective
bargaining and its implications as well as to ensure sustained labour relations, enhance solidarity
among the workers and protect the rights and benefits of the workers.

Essentials of the above laws in terms of the right to freedom of association, and the right to
form an organization and collective bargaining of workers can be summarized as follows;

The right to freedom of association, the right to form an organization

1) Person eligible to form labour union

All workers regardless of their race, age, including teachers have the right to form or to become
a member of a labour union, except military personnel involved with service sector and employees
in weapon manufacturing industry whose parent companies are under the charge of the Ministry of
Defence, as they are not eligible to form a labour union. All the relevant procedures are subject to
the central power and provided by the Ministry of Defense. The association and organization of all
government officials at all levels and in all public schools are subject to the enforcement of the 2010

Labor Union Act.1®

16 abor Union Act 2010, Article 3
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A labour union has to be formed by at least 30 workers. The workers who are the founding
members must collect a list of workers, prepare the statutory, and hold a regular meeting. Within 30
days after holding the regular meeting, the board member shall submit the names of members, board
members, the President, and statutory of the labour union to the authorities for registering the labour
union in the particular locality.!’

2) Person eligible to become a member and board members of the labour union

All workers are obligated to be a member of a labour union and participate in the right kind of
labour union.'® As to the employees with the oversight power, they are not allowed to participate
as a member of the labour union, except when provided otherwise in the statutory of the labour
union.?

A person who wants to get elected as a member of labour union’s board of directors must be
20 year or older, including in the position of the Chairperson of labour union. But labour union
members who have become a member of industrial or trade organizations are not eligible to become

either a board member or a chairperson of a labour union.?°
2. The Philippines

The Philippines is an archipelago composed of 7,107 islands and located in the Pacific Ocean
with 98 million people.

One of the ten members of ASEAN and one of the three ASEAN countries recognizing the ILO
Convention 87 and 982!, the Philippines has promulgated the Labor Code of the Philippines to
compile all the laws and regulations concerning labour in response to the labour situation in the
country and the issues that affect them.?” The content of the Labour Code covers relations before
and during the employment including human resource development, employment conditions,
occupational health and safety, benefits and welfares and post-employment relations.

As to the right to freedom of association, the right to form an organization and collective
bargaining, it is provided for in Book Five 5 concerning Labour Relations including nine chapters, i.e.
Title | Policy and Definition, Title Il National Labor Relations Commission, Title Ill Bureau of Labor
Relations, Title IV Labour Organizations, Title V Coverage, Title VI Unfair Labour Practices, Title VII
Collective Bargaining and Administration of Agreements, Title VIII Strikes and Lockouts and Foreign

Involvement in Trade Union Activities and Title IX Special Provisions.

17 Labor Union Act 2010, Article 11

18 abor Union Act 2010, Article 7

19 Labor Union Act 2010, Article 14

20| abor Union Act 2010, Article 19

L indonesia, Cambodia and the Philippines are among the three ASEAN countries which have ratified the ILO
Convention no. 87 and 98.

22 Mr. Kowit Bupphathanin and Ms. Sarathip Kerdphon, The review of labour laws, a research, 2005, the Office
of Law Reform Commission, p. 142
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From the author’s review, the right to freedom of association, and the right to form an organi-
zation and collective bargaining of workers as recognized by the laws can be summarized as follows;

The right to freedom of association, the right to form an organization and collective
bargaining

1) Person eligible to form labour union All workers regardless of their race are eligible to
form and participate in a labour union, except for an alien without permits issued by the Ministry of
Labour and without employment?® including employees in public services or employees of the
government are eligible to form a labour organization, whereas their objectives of the formation must
not be contrary to the law.?*

2) Person eligible to become a member and board members of the labour union

All workers are eligible to participate as a member of a labour union and the participation must
be made properly to the right kind and level of labour union. As to those who are eligible to become
the labour union’s board of directors, apart from having the qualifications and participation in the
right kind and level of labour organizations, they must also comply with other requirements of the
labour union.?

As to the qualifications of a member of employee committee and a welfare committee in a
workplace, the law only requires that the employee must be employed in the workplace. It does
not set any requirement as to the nationality of the employee. This is different from the Thai law
which clearly requires that a person who wants to become a member of labour union’s board of
directors has to be natural born Thai. Therefore, migrant workers in a workplace with the employee
committee and welfare committee are eligible to become a member of the employee committee

and welfare committee in the workplace.

23 Labor Code of the Philippines, Article 241, Article 243, Article 269
2% abor Code of the Philippines, Article 244
% Labor Code of the Philippines, Article 241, Article 245, Article 269
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Chapter 5

A Comparative picture: Recognition of the right to
freedom of association, the right to form an organization
and collective bargaining and collective bargaining
of migrant workers as per the international labour

standards and international laws

Based on the review of international labour standards set by the ILO, Thai laws and laws of
other countries concerning the right to freedom of association, the right to form an organization and
collective bargaining and collective bargaining, it indicates that Thailand recognizes the right to
freedom of association, the right to form an organization and collective bargaining of workers in a
private sector who are migrant workers, as enshrined in the 1975 Labour Relations Act and the 1998
Labour Protection Act. Similarly, the rights are recognized in the ILO Convention no. 87 concerning
Freedom of Association and Protection of the Right to Organise, 1948 and the ILO Convention no. 98
concerning Right to Organise and Collective Bargaining, 1949. Taiwan provides for the rights in the Act
for Settlement of Labor-Management Disputes 2009, Labor Union Act 2010 and Collective Agreement
Act 2014 whereas the Philippines in the Labor Code of the Philippines’s Book Five concerning Labour
Relations. Regarding the recognition of the right to freedom of association, the right to form an
organization and collective bargaining of workers in private sector including migrant workers per the
Thai laws, international labour standards by the ILO and international laws, some comparison can be
made as follows;

(1) The right to freedom of association, the right to form an organization and collective
bargaining

1) Person eligible to form labour union

The ILO Convention 87 of the International Labour Organization (ILO) provides that all
workers have the right to form an organization without discrimination and any reason concerning
distinction, except for the armed forces and the police to whom only part of the Convention can be
applied. Laws in two foreign countries also recognize the right to form an organization of workers in
compliance with the ILO Convention no. 87, except for workers in certain occupations or sectors or
irregular workers or workers without proper work permits whose rights shall be deprived of. In Taiwan,
military personnel involved with service sector and employees in weapon manufacturing sector
under the charge of the Ministry of Defense do not have the right to form a labour union and shall

be subject to the provisions set out by the central administration and the Ministry of Defense.
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In 2013, a labour union, the Elan Fishery Trade Union was formed entirely by migrant workers from
the Philippines and the Chairperson and all board members are workers from the Philippines.?®
In the Philippines, all workers regardless of their race are eligible to form and participate in a labour
union, except for an alien without permits issued by the Ministry of Labour and without employment
. Also, employees in public services or employees of the government are eligible to form a labour
organization, whereas their objectives of the formation must not be contrary to the law.

Meanwhile, the 1975 Labour Relations Act provides that a person to form a labour union
must be sui juris and fifteen years of age or older and must have been employed and subject to the
1998 Labour Protection Act. Such requirement does not comply with the ILO Convention 87 and the
current situation in Thailand where a growing number of workers as young as fifteen have been
employed as hourly or daily based workers, an apprenticeship, etc.

In addition, it requires that a person to form a labour union must have Thai nationality.
This simply makes it impossible for a migrant worker to form a labour union and does not comply
with the principle of freedom of association without discrimination based on reasons of races per the
ILO Convention 87.

2) Person eligible to become a member and board members of the labour union

The ILO Convention 87 provides that all workers are eligible to become a member and
board member of one’s organization freely regardless of one’s nationality and age. The Thai law also
provides for all workers to become a member of a labour union regardless of one’s nationality,
similar to international laws including the ILO Convention 87, except that the Thai law provides that
such a worker must be 15 years or older. In addition, Taiwan provides that all workers are obligated
to become a member of a labour union, except for an employee who has the commanding
authority who is barred from becoming a member of a labour union, except if it is provided for
otherwise by its statutory.

Both Thai and Taiwanese laws provide for the conditions of a member of the labour
union’s board of directors in terms of one’s nationality and age. For example, Taiwan requires that
a person who is eligible to become a board member or a chairperson of labour union must be
a labour union member at 20 years of age or older. And labour union members who have become
a member of industrial or trade organizations are not eligible to become either a board member
or a chairperson of a labour union. In Thailand, it is required that a person who wants to get elected
or appointed as a board member must be a labour union member who is a natural born Thai and
must be 20 years or older. Therefore, a migrant worker can only become a member of a labour union,
not a board member.

The Philippines law provides that all workers are eligible to become a member of labour union
by participating in the right kind and level of labour union and act in compliance with the

requirements set forth in each of the labour union’s statutory.

% accessed via http://thai.rti.org.tw/audioHighLights/?recordid=4282 (accessed on 5 December 2014)

[ 62 ] A complete report on possible models of how migrant workers can exercise their right
to form a labour union and to become a member of a labour union’s board of directors



Table 4 Comparing the recognition of The right to freedom of association, the right to

form an organization and collective bargaining of migrant workers per international labour

standards and international laws

Organization/

country Topic

International Labour
Organization (ILO)

Republic of
China/Taiwan

The Philippines

Thailand

(1) The right to freedom of association, the right to form an organization and collective bargaining

1) Person eligi-
ble to form
labour union

- AUl workers

- Except the armed
forces and the police;
treaty country may
consider applying just
part of the Convention

- All workers

- Except the armed
forces involved with
service sector and
employees in weapon
manufacturing sector
under the charge of
the Ministry of
Defense; these workers
are barred from
forming a labour union;
all the conditions are
set forth by the central
power and the Ministry
of Defense

- All workers

- Except migrant
workers without work
permits issued by the
Ministry of Labour and
without employment,
but including employ-
ees in public service
sector or government
employees who have
the right to form a
labour organization,
but its objectives must
not be contrary to the
law

- Employees under the
same employers or the
same undertakings,
regardless of the
number of employers,
and the sui juris status
and Thai nationality

2) Powers and
duties

of labour
union

Promote and protect
the benefits of workers

Arbitrate, change and
negotiate the employ-
ment condition,
resolve labour dis-
putes, promote
occupational health
and safety for member
workers, advocate the
promulgation and
amendment of labour
policy and law,
promote employment
opportunity among
members, conduct
business within the
scope of the law and

regulation

Represent workers
during negotiation,
have the right to own
assets useful for the
operation and the
benefits of labour orga-
nization and members,
have the right to bring
the case and to be
sued, act in whatsoev-
er way for the benefit
of the organization and
members and create a
cooperative for
housing, welfare and
other initiatives within

the bound of the law

Acquire and protect
benefits related to the
employment
conditions and
promote good
relations between the
employers and the
employees and among
the employees
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Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

3) Type and
level of
labour
organization

Organization (ILO)

- Workers are able to
form all kinds and all
levels of labour
organization regardless
of whether or not they
have to work for the
same employers or the
same workplaces, or
the same undertakings.
It is not restricted to
just forming an em-
ployee organization at
the operational or
commanding level
only.

China/Taiwan

- Divided into three
categories;

(1) Labour union of the
same employers
(House union)

(2) Industrial union

(3) Professional union

- Divided into two
categories;

(1) The Philippines
labour union

(2) The migrant labour
union

Under the two catego-
ries, there are also
subcategories based
on the level of em-
ployees, the registrant,
and members of the
labour union including
the labour union at
the operational or
commanding level

- Divided into two
categories;

(1) Labour union of the
same employers
(House union)

(2) Industrial union
Under the two catego-
ries, there are also
subcategories based
on the level of em-
ployees, the registrant,
and members of the
labour union including
the labour union at
the operational or
commanding level
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Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

4) Persons
eligible to
become
member and
board mem-
bers of labour
union

Organization (ILO)

- All workers have the
right to become a
member and a board
member of a labour
organization by
themselves with no
discrimination, except
the armed forces and
the police

China/Taiwan

Person eligible to
become a member of|
labour union

- All workers have the
right to become a
member, but they
have participate in the
right undertaking of
their labour union.

- Except the armed
forces involved with
service sector and
employees in weapon
manufacturing sector
under the charge of
the Ministry of Defense
Person eligible to
become a board
member of labour
union

- A member of labour
union with 20 years of
age and over is eligible
to stand for election to
become a board
member of the labour
union or the chairper-
son of the labour
union, except labour
union member who
has become a member
of industrial or trade
organization, they are
not eligble to become
a board member of
chairperson of the

labour union

Person eligible to
become a member of|
labour union

- All workers have the
right to become a
member, but they
have participate in the
right undertaking of
their labour union.

Person eligible to
become a board
member of labour
union

- Being a member of
labour union and
qualified as per the
statutory of labour
union

Person eligible to
become a member of|
labour union

- Employees of the
same employers or in
the same undertakings,
who are 15 years of
age and over, and
without having to have
Thai nationality

Person eligible to
become a board
member of labour
union

- Being a member of
labour union, being
natural born Thai and
must be 20 years of
age and over

A complete report on possible models of how migrant workers can exercise their right

[65]

to form a labour union and to become a member of a labour union’s board of directors



Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

5) The
operation of
the organiza-
tion

Organization (ILO)

- Being able to draw
up the statutory, elect
own representatives,
manage, set out action
plan and project and
undertake any initiative
freely, whereas the
state shall refrain from
interfering or restricting
such right.

China/Taiwan

- Being able to draw
up the statutory, elect
own representatives,
manage, set out action
plan and project and
undertake any initiative
per the powers and
duties as specified in

()

- Being able to draw
up the statutory, elect
own representatives,
prohibited from
collecting unnecessari-
ly high membership
fee, keeping members
informed of financial
transactions, allowing
members to choose
their staff directly

- The operation of
labour union must fit
the objectives as
provided for by law
whereby “to acquire
and protect benefits
related to the employ-
ment conditions and
promote good rela-
tions between the
employers and the
employees and among
the employees”

6) Participa-
tion with
other organi-
zations

- Workers have the
right to form and
participate in any
federation or confeder-
ation, as well as to
become a member of
international labour
organizations

- Labour union has the
right to become a
member of any labour
organizations as
informed by the
decision of the con-
gress of the labour
union and per the
procedure and method
prescribed in the
statutory of the labour
union

- Labour union has the
right to form a national
federation or confeder-
ation if the federation
or confederation has
members who are
employees in the
same undertakings
only. And in a region or
countrywide, there can
be only one federation
or confederation of the
same undertaking.

- Two labour unions
and upward have the
right to form a federa-
tion or a labour union
or a confederation or
at least 15 federations
have the right to form
a Council of Employee
Organizations under
the condition that
each labour union
must have members
who are employees of
the same employers,
whether or not they
work in the same
undertaking. Otherwise,
they must have
members who are
employees in the
same undertaking,
regardless of whether
or not they work for
the same employers.
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Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

7) Being a
legal entity

Organization (ILO)

- Being a legal entity,
being able to deter-
mine the condition for
the formation of
labour organization,
federation or confeder-
ation is a legal entity
of the country, cannot
cite members as a
reason to restrict the
right to association

China/Taiwan

- Being a legal entity,
requiring that at least
30 members must
submit the application
form with the local
authority where the
labour union is located
within 30 days after
the general meeting in
order to form a labour
union

- Being a legal entity,
being registered under
the terms and condi-
tions prescribed includ-
ing paying the registra-
tion fee, submitting the
names of members
and the statutory of
the organization, in
order to form a labour

union

- Being a legal entity,
requiring that the
application must be
submitted for the
formation of labour
union to the local
registrar with the draft
statutory in order to
gain approval to
register a labour union
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Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

8) Protection
of the right to
assembly and
collective
bargaining

Organization (ILO)

- The state is obliged
to set out the neces-
sary and appropriate
procedure to protect
the right to assembly
and collective bargain-
ing and to ensure their
access to protections
including

(1) discrimination as a
result of employment,
retaliating the workers
by revoking their
memberships or laying
them off as a result of
their being a member
of labour union or
participating in an
activity of labour union
(2) Interference during
the formation, man-
agement and opera-
tion, particularly the
interference by forming
another labour organi-
zation under the
charge of the employ-
ers or employer
organization, or
through financial
means and others

The employers,
commanding officers
and central officers are
prohibited from;

China/Taiwan

- The employers are
prohibited from forcing
the employees to use
or not to use their right]
to form their own
organizations, to
require that in order to
be recruited, a worker
must quit from being a
member of a labour
organization, promising
some benefit to force
employees either to
use or not to use their
right to form their own
labour organization,
etc.

- The labour organiza-
tions by their represen-
tatives or officers, are
prohibited from forcing
the employees to use
or not to use their right
to form their own
organizations, to
discriminate in order to
force a worker to quit
their membership, to
prevent or obstruct the
performance of duties
by the employees
during the negotiation
with the employers,
etc.

- The employers are
prohibited from laying
off or acting in any way!
to make the employ-
ees or their representa-
tives could no longer
bear with the work as
a result of their
forming or becoming a
member of a labour
union or their submit-
ting their demands,
preventing the em-
ployees from becom-
ing or quitting being a
member of a labour
union
- Outsiders are prohib-
ited from forcing or
threatening a worker to
quit their member-
ships.
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Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

Organization (ILO)

1. Laying off, firing,
demoting or deducting
wages of employees
who form or become a
member of labour
union, or advocate the
use of labour relations
measures to ensure
collective bargaining or
to participate in any
activity by the labour
union

2. Laying off, firing,
demoting or deducting
wages of employees to
force them to be or to
not be a member of
labour union

3. Acting in any other
way in order to
impede or restrict the
right to form or
become a member of
labour union

China/Taiwan

(2) The right to collective bargaining

1) Person eligi-
ble to negoti-
ate with the

employers

- AUl workers have the
right to negotiate with
the employers.

- Only labour unions
have the right to
negotiate with the
employers

- Either employees or
labour union have the
right to negotiate with
the employers

- Either employees or
labour union have the
right to negotiate with
the employers
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Organization/

International Labour

Republic of

The Philippines

Thailand

country Topic

2) Steps in
negotiating
with the
employers a.
Submitting
the demands
and negotiat-
ing the terms

Organization (ILO)

- The state is obliged
to develop appropriate
mechanisms and
measures and promote
their use to advocate
voluntary negotiation
between the employ-
ers or employer
organizations with the
labour organizations to
ensure respect of the
right to assembly and
negotiation in order to
obtain the desirable
employment terms
and conditions.

China/Taiwan

- After submitting the
demands, the workers
and the management
have to meet and
negotiate in order to
reach an agreement
within six months since
the day the demands
have been submitted.

- The demands must
be submitted in
written form to
another party and the
party must acknowl-
edge the receipt and
respond. The negotia-
tion should commence
within ten days after
receiving the demands.

- The demands must
be backed up by at
least 15% of the
employees with their
names and signatures
attached to the letter
of demands. If the
demands are submit-
ted by a labour union,
it must have members
composed of at least
one fifth of all the
employees and it has
to be made with the
resolution from the
general meeting of the
workers. The negotia-
tion should commence
within three days after
receiving the demands.
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Organization/ International Labour

Republic of

The Philippines

Thailand

country Topic

b. Pre- strike
measures, if
negotiation
has failed or
if the negoti-
ation has not
started within
the time-
frame

Organization (ILO)

China/Taiwan

- The local authority
with the power to
resolve the dispute is
authorized to bring the
matter forward into
the arbitration process
as per the Arbitration
Act to determine the
right to settle the
dispute and to arbi-
trate any act contrary
to the law concerning
the resolution of
labour dispute. If
necessary, a Labour
Court for labour
disputes can be set up
to review labour cases
and other disputes
concerning various
rights.

- If at the request of
one of the parties or
both for the National
Negotiation and
Reconciliation Commit-
tee to take part in the
negotiation, during the
review of the Commit-
tee, both parties are
barred from acting in a
manner that interferes
or impedes the dispute
resolution process.

- When a labour
dispute arises, a party
may inform the
dispute resolution
officer within 24 hours,
and the officer is
obliged to seek a
solution within five
days. If a deal can be
reached, a Collective
Bargaining Agreement
should be made. If
not, both the employ-
ers and the employees
or labour union each
have the right to
propose an arbitrator,
otherwise, the employ-
ees or the labour
union may exercise
their right to strike, or
the employers may
exercise their right to
shut down the manu-
facturing per the condi-
tions.
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Organization/ International Labour

Republic of

The Philippines

Thailand

country Topic

c.Strike and
shutdown of
manufacturing

Organization (ILO)

China/Taiwan

- If an agreement
cannot be reached,
the employees may
strike or the employers
may shut down the
manufacturing.

- Except when the
arbitration process is
going on, neither the
employers could shut
down the plant nor
the employees strike
or organize any activity
which affects the
labour dispute.

- If an agreement
cannot be reached,
the employees may
strike or the employers
may shut down the
manufacturing, only if
the other party is
informed by a letter
and the Ministry of
Labour informed at
least 30 days in
advance prior to the
strike or the shutdown
of the plant.

- Except for certain
undertakings which
cannot strike including
public interest enter-
prises, health services,
etc., the Minister of
Labour have the same
power as the Arbitra-
tion Committee to
settle the dispute and
both parties are
obliged to act in
compliance with the
resolution. The deci-
sion made by the
Minister and the
Arbitration Committee
is considered final

- The employees or
the labour union have
the right to strike, but
they have to inform via
letter to the dispute
resolution officer and
the other party at least
24 hours in advance.

- Except for certain
undertakings which
cannot strike including
public interest enter-
prises, etc., the
resolution of the
dispute in such
undertakings shall be
made by the Labour
Relations Committee. If]
there is any discontent
with the decision, an
appeal can be made
with the Minister of
Labour.
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Chapter 6

Conclusion & Reccommendations

1. Based on the above information, there has been a call for the Thai government to ratify the
ILO Conventions no. 87 and 98 for a long time and the government has commissioned the studies
of its pros and cons consistently. But despite the sufficient information, the decision to ratify the
Conventions has yet to be made. Apart from concern over national security, the government often
claims that if the migrant workers are allowed to form their labour unions legally, it will to an increase
of demand for pay rise. As a result, it would drive away investors to countries where wages are
lower and causes an impact on the economy. The government has thus procrastinated its ratification
of the ILO Conventions no. 87 and 98 until now. Nevertheless, labour rights are a human right
recognized by international community and have often been raised as a trade protectionism. Thailand
can evade such impact and needs to get itself prepared to cope with the changes. In particular, the
agencies involved with the mechanisms to protect the right to freedom of association have to adapt
their vision and knowledge on the matter?’ getting themselves prepared for the ratification of the
ILO Conventions no. 87 and 98. Such transparent solution in response to the situation shall help to
address fundamental human rights issues.

It is therefore imperative that an effort be made to enhance the movements of migrant
workers in two parts?® including the conceptual development and practical development. As for the
conceptual development, it should begin with the notion that migrant workers have dignity as human
beings and are willing to cooperate with their Thai counterparts and employers to develop domestic
industries. An effort to address problems in the employment system must base itself on respect of
the legal right to form a labour organization.

As to the practical level, after the ratification, it is important for the laws, regulations and rules
to be amended accordingly, particularly the 1975 Labour Relations Act which specifies the
nationality of the person eligible to form a labour union, the clause of which is a blatant breach to
the ILO Convention no. 87. Migrant workers should then be allowed to have the right to form their

labour union and have freedom of assembly to conduct their negotiation fairly.

2TSource: International Law: The study of the freedom of association and collective bargaining per the
International Labour Organization no. 87 and 98” by Somsak Khunlertkit, et al, 1991, p. 199

28 Source: “The viewpoint of employee toward the ratification of the ILO Convention no. 87 and 98” by
Ms. Rattana Samranlam, 2010, p/ 67
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In addition, from the findings in Chapter 3 and 4, it is clear that there have been incidences of
assembly made by the migrant workers to demand a fair treatment as they had been subject to
unfair employment conditions and deprived of their rights in their employments. Given the situation,
it is important that the government pay attention to and work toward ratifying the ILO Conventions
no. 87 and 97 to prevent any further labour disputes. The mobilizations among migrant workers
without strategies as a result of their lack of knowledge in the legal procedure shall also backfire on
the workers themselves and the whole system of employment.

Both Taiwan and the Philippines allow migrant workers to form their labour unions. It does not
happen that by doing so, it has compromised severely their national security or economic stability.

It is important that the Thai government considers legalizing the right to form a labour union
to ensure that the migrant workers have access to legal complaint mechanisms and procedure to
voice their grievances.

2. As it is required by law that the person to establish a labour union has to have Thai
nationality, it technically denies migrant workers to right to form a labour union. Even the labour
unions that are quite familiar with migrant workers and want to recruit them as board members,
it cannot be done so since it will be a breach to the 1975 Labour Relations Act. The board members
of labour union are also not able to amend the statutory of the labour union to accommodate to
the migrant workers since it will violate the law.

Therefore, in view of the existing movement to advocate the recognition of the rights of migrant
workers to justice process or judicial process, the author of the study deems that any labour union
which wants to amend its statutory to allow non-Thai board members, they should be allowed to
do so. If their amendment is rejected by the registrar, they should have the right to appeal the
decision and seek remedies in the Court since the 1975 Labour Relations Act’s Section 88 is a breach
to the Constitution and international laws Thailand has ratified. But given that we are not under an
Interim Constitution, it is important that the exercise of such judicial right should be done so in
consideration of the social context and justice process as a whole.

3. Since at present, Thailand is ruled under an Interim Constitution, it is chance for organizations
to campaign to advocate the right to freedom of association and collective bargaining per the ILO

Conventions no. 87 and 98 and to incorporate the principles of the Conventions in the Constitution.
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The labor movement did not diminish the strength of the nation
but enlarged it. By raising the living standards of millions, labor
miraculously created a market for industry and lifted the whole
nation to undreamed of levels of production. Those who attack
labor forget these simple truths, but history remembers them.

MARTIN LUTHER KING, JR., speech to AFL-CIO, Dec. 11, 1961




